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Notice of Availability of Reports 
This agenda is a summary of the actions proposed to be taken by the City Council.  For almost every agenda item, 
materials have been prepared by the City staff for the Council's consideration.  These materials include staff reports 
which explain in detail the item before the Council and the reason for the recommendation.  The materials may also 
include resolutions or ordinances which are proposed to be adopted.  Other materials, such as maps and diagrams, 
may also be included.  All of these materials are available at the City Clerk's Office, located on the 3rd Floor of City 
Hall, 200 H Street, Antioch, CA  94509, during normal business hours for inspection and (for a fee) copying.  Copies 
are also made available at the Antioch Public Library for inspection.  Questions on these materials may be directed 
to the staff member who prepared them, or to the City Clerk's Office, who will refer you to the appropriate person. 
 

Notice of Opportunity to Address Council 
The public has the opportunity to address the Council on each agenda item.  To address the Council, fill out a yellow 
Speaker Request form, available on each side of the entrance doors, and place in the Speaker Card Tray.  See the 
Speakers' Rules on the inside cover of this Agenda.  Comments regarding matters not on this Agenda may be 
addressed during the "Public Comments" section. 
 
5:00 P.M. ROLL CALL – CLOSED SESSIONS – for Council Members – Council Members Wilson, 

Tiscareno, Ogorchock, and Mayor Wright (Mayor Pro Tem Thorpe - Absent) 
 
 PUBLIC COMMENTS for Closed Sessions – None  
 
 CLOSED SESSIONS:  

1) CONFERENCE WITH LABOR NEGOTIATORS – This Closed Session with the 
City’s Labor Negotiators is authorized by California Government Code section 
54957.6; City designated representatives:  Nickie Mastay and Glenn Berkheimer; 
Employee organization:  Public Employees’ Union Local 1. 

No reportable action 
 
2) PUBLIC EMPLOYMENT: Recruitment of City Manager.  This Closed Session is 

authorized pursuant to Government Code section 54957. 
Voted to appoint Ron Bernal as City Manager, 4/0/1-Thorpe Absent 

 
3) PUBLIC EMPLOYMENT – This Closed Session is authorized pursuant to 

Government Code section 54957 – Interim City Manager. 
Direction given to Staff 

 
4) CONFERENCE WITH LEGAL COUNSEL ANTICIPATED LITIGATION – 

Significant Exposure to Litigation pursuant to California Government Code section 
54956.9(d)(2): Two (2) potential cases regarding violation of the Brown Act. 

(Mayor Pro Tem Thorpe arrived at 5:59 p.m.) /  
Direction given to City Attorney 

 
 
7:00 P.M. ROLL CALL – REGULAR MEETING – for City /City Council Members acting as Successor Agency to 

the Antioch Development Agency – All Present 
 
 PLEDGE OF ALLEGIANCE 
 
 1. PROCLAMATION 
 

 Antioch Police Chief Allan Cantando – Service Recognition 
Approved, 5/0 

  Recommended Action: It is recommended that the City Council approve the proclamation. 
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 ANNOUNCEMENTS OF CIVIC AND COMMUNITY EVENTS 
 
 ANNOUNCEMENTS OF BOARD AND COMMISSION OPENINGS 
 

 SALES TAX CITIZENS’ OVERSIGHT COMMITTEE (Deadline date:  04/14/17) 
 
 
 PUBLIC COMMENTS – Members of the public may comment only on unagendized items. The public 

may comment on agendized items when they come up on this Agenda. 
 
 CITY COUNCIL COMMITTEE REPORTS 
 
 MAYOR’S COMMENTS 
 
 PRESENTATION – Sales Tax Citizens’ Oversight Committee Annual Report to Council 
  Presented by Chairperson Hans Ho and Committee Member Susana Williams 
 
 
 

22..  CCOONNSSEENNTT  CCAALLEENNDDAARR  ffoorr  CCiittyy  //CCiittyy  CCoouunncciill  MMeemmbbeerrss  aaccttiinngg  aass  SSuucccceessssoorr  AAggeennccyy  ttoo  tthhee  
AAnnttiioocchh  DDeevveellooppmmeenntt  AAggeennccyy  

 
 
 A. APPROVAL OF COUNCIL MINUTES FOR MARCH 14, 2017   

Continued, 5/0 
  Recommended Action: It is recommended that the City Council continue the minutes to the next 

meeting. 
 
 
 B. APPROVAL OF COUNCIL WARRANTS  

Approved, 5/0 
  Recommended Action: It is recommended that the City Council approve the warrants. 
 
  
 C. RECRUITMENT FIRM FOR THE CITY MANAGER RECRUITMENT 

Continued, 5/0 
  Recommended Action: It is recommended that the City Council authorize the Mayor to execute the 

consulting services agreement with Peckham & McKenney. 
 
 
  City of Antioch Acting as Successor Agency to the Antioch Development Agency    
 
 
 D.  APPROVAL OF SUCCESSOR AGENCY WARRANTS  

Approved, 5/0 
  Recommended Action: It is recommended that the City Council approve the warrants. 
 
 
 
 
 
 

 

PRESENTATION 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 
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  PPUUBBLLIICC  HHEEAARRIINNGG  
 
 
 3. PUBLIC NOTICE OF INTENT TO FORM A GROUNDWATER SUSTAINABILITY AGENCY AND 

RESOLUTION AUTHORIZING THE INTERIM CITY MANAGER TO EXECUTE A MEMORANDUM 
OF UNDERSTANDING WITH EAST CONTRA COSTA COUNTY MEMBER AGENCIES THAT WILL 
FACILITATE THE DEVELOPMENT OF A GROUNDWATER SUSTAINABILITY PLAN FOR THE 
EAST CONTRA COSTA COUNTY PORTION OF THE TRACY SUBBASIN (P.W. 702) 

Reso. No. 2017/29 adopted, 5/0 
  Recommended Action: It is recommended that the City Council conduct a public hearing regarding 

the City’s intent to form a Groundwater Sustainability Agency (GSA) and 
authorize the Interim City Manager to execute a Memorandum of 
Understanding (MOU) and enter into an agreement with East Contra Costa 
County member agencies that will facilitate the development of a 
Groundwater Sustainability Plan (GSP) for the East Contra Costa County 
Portion of the Tracy Subbasin.  

 
 
 
 
 
  CCOOUUNNCCIILL  RREEGGUULLAARR  AAGGEENNDDAA  
  
 
 4. INTERIM CITY MANAGER 

Reso. No. 2017/30 adopted with revisions appointing  
Ron Bernal as “Acting” City Manager Interim City Manager, 5/0 

  Recommended Action: It is recommended that the City Council adopt a resolution: 
 

1) Appointing Ron Bernal as Interim City Manager; and 
 

2) Approving the Interim City Manager Employment Agreement; and 
 

3) Amending the Fiscal Year 2017 General Fund Operating Budget for the 
Cost of an Interim City Manager. 

 
 
 5. RESOLUTION APPROVING A NEW CLASS SPECIFICATION FOR DEPUTY PUBLIC WORKS 

DIRECTOR II AND ASSISTANT CITY ENGINEER II, ASSIGNING A SALARY RANGE, ASSIGNING 
THE CLASSIFICATION TO THE MANAGEMENT (SENIOR) BARGAINING UNIT 

Reso. No. 2017/31 adopted, 5/0 
  Recommended Action: It is recommended that the City Council adopt a resolution: 
 

1) Approving the class specification of Deputy Public Works Director II and 
Assistant City Engineer II; and 
 

2) Assigning the Deputy Public Works Director II and the Assistant City 
Engineer II classification to a salary range and to the Management 
(Senior) Bargaining Unit. 

 
 
 
 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 
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  CCOOUUNNCCIILL  RREEGGUULLAARR  AAGGEENNDDAA  ––  CCoonnttiinnuueedd    
 
 
 6. RESOLUTION APPROVING ONE (1) DEPUTY PUBLIC WORKS DIRECTOR II POSITION AND 

ONE (1) ASSISTANT CITY ENGINEER II POSITION AND AUTHORIZING THE APPROPRIATE 
BUDGET ADJUSTMENT 

Reso. No. 2017/32 adopted, 5/0 
  Recommended Action: It is recommended that the City Council adopt a resolution approving one 

(1) Deputy Public Works Director II position and one (1) Assistant City 
Engineer II position, and authorize the appropriate budget adjustment.  

 
 
 7. REQUEST FOR FUNDING SPECIAL EVENTS IN FISCAL YEAR 2017-2018 

Received with direction provided to Staff, 5/0 
  Recommended Action: It is recommended that the City Council receive and discuss the request for 

funding for special events that was submitted by the Celebrate Antioch 
Foundation for Fiscal Year 2017-2018 and provide direction to staff.  

 
 
 8. FIRST AMENDMENT TO THE CONSULTANT SERVICE AGREEMENT WITH ECONOMIC AND 

PLANNING SYSTEMS, INC. TO CONDUCT A TRANSPORTATION IMPACT FEE STUDY, (P.W. 
644-A) 

Reso. No. 2017/33 adopted, 5/0 
  Recommended Action: It is recommended that the City Council adopt a resolution amending the 

fiscal year 2016/2017 Capital Improvements budget to increase Measure J 
funding for the Transportation Impact Fee Study by $50,000 and authorize 
the Interim City Manager to execute the First Amendment to the Consultant 
Service Agreement with Economic and Planning Systems, Inc. (EPS) to 
conduct a Transportation Impact Fee Study in the amount of $20,180 for a 
total contract amount of $149,680. 

 
 
 9. RIVER PUMP ROTARY PUMP CONTROL VALVE PURCHASE 

Reso. No. 2017/34 adopted, 5/0 
  Recommended Action: It is recommended that the City Council adopt a resolution to approve 

replacing a 20 inch rotary pump control valve for the river pump’s discharge 
line and authorize the Interim City Manager or his designee to authorize the 
purchase from the sole source distributor, JLR Environmental Consultants, 
LLC., in the amount not to exceed $88,806 

 
 
   
 

 PUBLIC COMMENT 
 
 STAFF COMMUNICATIONS 
 
 COUNCIL COMMUNICATIONS AND FUTURE AGENDA ITEMS – Council Members report out 

various activities and any Council Member may place an item for 
discussion and direction on a future agenda.  Timing determined by 
Mayor and City Manager – no longer than 6 months. 

 
 ADJOURNMENT – 8:49 p.m. 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 

STAFF REPORT 



  

FISCAL YEAR ENDED JUNE 30, 2016 

SUBMITTED  TO ANTIOCH CITY COUNCIL 

 

 

MARCH 28, 2017 



 3RD Annual Report by the Committee 

 We requested and received data from City 
Management relating to Measure C to conduct a 
review of receipts and disbursements of Measure C 
funds 

 Our review provides a basis for periodic reports to 
be submitted to City Council indicating how funds 
from Measure C were used during the period 
covered by the report to address matters of public 
safety and code enforcement 



 Reviewed available documents supporting such 

receipts and payments as required by the City 

Council’s Resolution No. 2013/73 for the fiscal 

year ending June, 2016 

 Results of our review provided a reasonable basis 

for our report 



Based on our review, we can ascertain that 

all Measure C monies are being properly 

accounted for and meet the objectives of 

this Measure 



Note:  All amounts rounded to the nearest whole 

number 

 Total Measure C funds received for Fiscal Year 

2016 was $6,821,444 

 Additionally there is a carry over of unexpended 

Measure C monies from previous years of 

$3,928,247 

 Total available Measure C funds were $10,749,691 



Note:  All amounts rounded to the nearest whole number 

 

$6,532,060 was allocated to Public Safety 

$6,108,340 was spent on Public Safety 

$289,384 was allocated to Code Enforcement 

 $289,384 was spent on Code Enforcement 

 Surplus of $4,351,967 will be carried to Fiscal 2017 

to be used for Public Safety 



 As of the writing of this report, the City has hired 

49 sworn Police Officers since inception of 

Measure C 

 Net gain of 18 sworn Police Officers 

 Currently the City has 100 Sworn Officers 

 City has hired 4 additional Community Service 

Officers for a total of 7 CSO’s 

 

 



 Additional Public Safety support staff including an 

Administrative Analyst and a Police Dispatch Supervisor 

have been hired 

 The City now has an active Vehicle Abatement Program with 

2 dedicated staff members 

 Overall crime is down 5% in the City per crime statistics 

provided by the Chief of Police 

 Officer response time improved from 10:06 minutes to 9:48 

minutes per crime statistics provided by the Chief of Police 



The City has hired: 

 

1 Code Enforcement Supervisor   

1 Code Enforcement Officer 

1 Support Person 

2 General Laborers for blight 
abatement 



 Purchased 2 trucks and 1 vehicle for the Code 

Enforcement team 

 778 Code Enforcement cases opened in 2016 

 750 cases closed in 2016 

 3,547 cubic yards of blight and rubbish abated in 

2016 

 828 shopping carts abated in 2016 



Although beyond the scope of this Committee, the 

majority of Committee members would make the 

following recommendations: 

 

 The City Council utilize Measure C Funds and 

reconsider their decision and promote an Antioch 

Police Department member to Sergeant to give 

better span of control 



 Current spending is out pacing Measure C funding. 
With Measure C sun setting in April 2021, 
consideration should be given now to how staffing, 
public safety and code enforcement will be 
maintained 

 

 The City Council consider unfreezing the baseline 
budget of $28,447,271 in order to sustain the 
current staffing allocation of Public Safety and 
Code Enforcement 



REPORT OF SALES TAX CITIZENS’ OVERSIGHT COMMITTEE 

FOR FISCAL YEAR ENDED 

JUNE 30, 2016 

Submitted to: 

ANTIOCH CITY COUNCIL 
Antioch, California 

March 28, 2017 

PRESENTATION
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SALES TAX CITIZENS’ OVERSIGHT COMMITTEE REPORT 

 
To the Honorable Mayor and Members of the City Council  

City of Antioch, California 

 

 
This is the third report of the Measure C Sales Tax Citizens’ Oversight Committee (hereinafter, “the 

Committee).    

 
As members of the Committee, our duty requires us to request of City management data and other 

information relating to Measure C that we consider necessary for us to conduct a review of receipts 

and disbursements of Measure C funds. Our review is to provide a basis for periodic reports to be 

submitted to the City Council indicating how the funds from Measure C were used during each of the 

periods covered by our reports to address the matters of public safety and code enforcement.  

 
We requested and obtained from City management reports of all receipts and payments relating to 

Measure C and, subsequently, reviewed available documents supporting such receipts and payments 

as required by the City Council’s Resolution No. 2013/73 for the fiscal year ended June 30, 2016.  We 

believe that the results of our review provide a reasonable basis for our report. 

Based on our review, we can ascertain that all Measure C monies are being properly accounted for 

to meet the objectives of this Measure.   

 
/Members, Sales Tax Citizen’s Oversight Committee/ 

Antioch, California 

March 28, 2017 
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(Note:  All amounts in this report are rounded to the nearest whole number.) 
 

RECEIPTS 

 The total Measure C funds received for Fiscal year 2016 was $6,821,444 
 Additionally, there is a carryover of unexpended Measure C monies from previous years in the 

amount of $3,928,247 
 The total available Measure C funds were $10,749,691 

DISBURSEMENTS 

 A total of $6,532,060 was allocated to Public Safety in fiscal 2016 
 A total of $6,108,340 was spent on Public Safety in fiscal 2016 

 A total of $289,384 was allocated to Code Enforcement in fiscal 2016  
 A total of $289,384 as spent on Code Enforcement in fiscal 2016 
 A surplus of $4,351,967 will be carried over to fiscal 2017 to be used for Public Safety   

 

 

 

 

 

 

 

 

 

 

 

 

2 



 

 

Measure C Impact 
 
  Public Safety 

 

 As of the writing of this report, the City has hired 49 sworn Police Officers since the 
inception of Measure C 

 Net gain of 18 sworn Police Officers 

 Currently the City has 100 sworn Police Officers 

 The City has hired 4 additional Community Service Officers for a total of 7 

 Additional Public Safety support staff including an Administrative Analyst and a Police 
Dispatch Supervisor have been hired 

 The City now has an active Vehicle Abatement Program with two dedicated staff 
members 

 Overall crime is down 5% in the City per crime statistics provided by Antioch Police Chief 

 There has been an improvement in Officer response time from 10:06 to 9:48 per crime 
statistics provided by Antioch Police Chief 

 

Code Enforcement  
 

 As of the writing of this report, the City has 1 full time Manager and 1 Code Enforcement 
Officer funded by Measure C. This brings the total to 3 Code Enforcement Officers  

 Hired 1 Support Staff 

 Hired 2 General Laborers for blight abatement 

 Purchased 2 trucks and 1 vehicle for the Code Enforcement team 

 778 Code Enforcement cases opened in 2016 and 750 cases closed 

 3,547 yards of blight and rubbish abated in 2016 

 828 shopping carts abated in latter half of 2016 
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Recommendations 
 
 
Although beyond the scope of this Committee, the majority of Committee members would make the 
following recommendations: 
 

 The City Council utilizes Measure C Funds and reconsider their decision and promote an Antioch 
Police Dept. member to Sergeant to give better span of control. 

 

 Current spending is out pacing Measure C funding.  With Measure C funding sun setting in April 
2021, consideration should be given now to how staffing public safety and code enforcement will 
be maintained. 

 

 The City Council consider increasing the baseline budget of $28,447,271 in order to sustain the 
current staffing allocation of Public Safety and Code Enforcement. 
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2016 Budget to Actual w/EncumbrancesFiscal Year:
Ledger: GL

Jun 2016
EncumbranceActualsActualsBudget BalanceDescriptionObject

1003150 - Police Community PolicingOrg Key:

REVENUE ACCOUNTS
41181 5,411,001.00 1,591,621.08 6,532,059.66 0.00 (1,121,058.66)Sales Tax - Measure C

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

6,532,059.66

0.00

1,591,621.08

0.00

0.00

1,591,621.08

Transfers In

Transfers Out

Revenue

Expenses 0.00

5,411,001.00

5,411,001.00

0.00

6,532,059.66

0.00

0.00

0.00

0.00

(1,121,058.66)

(1,121,058.66)Net

1005140 - CD Code EnforcementOrg Key:

REVENUE ACCOUNTS
41181 289,384.00 121,421.70 289,384.29 0.00 (0.29)Sales Tax - Measure C

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

289,384.29

0.00

121,421.70

0.00

0.00

121,421.70

Transfers In

Transfers Out

Revenue

Expenses 0.00

289,384.00

289,384.00

0.00

289,384.29

0.00

0.00

0.00

0.00

(0.29)

(0.29)Net

09/12/2016 :Current Date
:Current Time08:40:27GL_BA_MSTR_COA - GL: Budget to Actual w/Encumbrances

DAWNM - Merchant, DawnUser ID:
Report ID:

MEASURE C RECEIPTS ATTACHMENT A,  P. 1

dmerchant
Typewritten Text
(1)

dmerchant
Typewritten Text
(1)

dmerchant
Typewritten Text
sum of (1) = $6,821,443.95
This is a general ledger printout from the City's financial system.  The
"Actuals" column is the total FY16 Measure C revenue received.  
Org Key 1003150 is a Police Department division within the 
General Fund and Org Key 1005140 is the Code Enforcement division within the General Fund.
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FY16 MEASURE C EXPENDITURE SUMMARY 
 

Police Department 
 
 

Chart A 
Summary of FY16 Police Department Total Actual Expenditures 

 Revised Budget  
FY16 

June 30, 2016 
Expenditures 

 
Budget Variance 

Expenditures:    
Personnel $26,710,789 $26,628,763 $82,026
Services & Supplies 5,274,327 5,185,168 89,159
Transfers Out 658,479 600,096 58,383
Internal Services 3,107,193 2,767,235 339,958
     Total Expenditures $35,750,788 $35,181,262 $569,526

 
 

Chart B 
Summary of FY16 Police Measure C Funding 

Police 
 Budget FY16 

13/14 Baseline Budget $28,447,271 
Measure C FY16 actual 6,532,060 
Measure C carryover – FY15 3,928,247 

Budget Allotment 38,907,578 
Actual Expenditures (Chart A above) 35,181,262 
EBRCS Purchase - Gen Fd Reserves (625,651)* 

Difference under budget $4,351,967 
 

*Per Council direction, the EBRCS purchase was not to be applied to Measure C 
and is therefore was excluded from the calculation of Measure C expenditure 
funding and carryover. 

 
 
 

Chart C 
FY16 Calculated Police Measure C Expenditures 

Measure C Fiscal Year 2016 Receipts $6,532,060 
  Plus:  Fiscal Year 2015 Measure C carryover 3,928,247 

Sub-total Available Measure C Monies $10,460,307 
  Less:  Difference under Budget (Chart B) (4,351,967) 

 
CALCULATED TOTAL OF FY 16 MEASURE C 
FUNDING SPENT FOR POLICE SERVICES $6,108,340 
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FY16 MEASURE C EXPENDITURE SUMMARY 
 
 
Code Enforcement 
 

Summary of FY16 Code Enforcement Measure C Expenditures 
 

 June 30, 2016 
Expenditures 

Expenditures:  
Staff Time $146,627
Contract Code Enforcement Manager 46,320
Code Enforcement Vehicles 67,934
Equipment/Supplies 28,503
     Total Measure C Expenditures $289,384
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STAFF REPORT TO THE CITY COUNCIL 

DATE: 

TO: 

Regular Meeting of March 28, 2017      

Honorable Mayor and Members of the City Council 

SUBMITTED BY: Christina Garcia, Deputy City Clerk

APPROVED BY: 

SUBJECT: 

Nickie Mastay, Administrative Services Director 

City Council Meeting Minutes of March 14, 2017

RECOMMENDED ACTION 
It is recommended that the City Council continue the Meeting Minutes of 
March 14, 2017 to the next meeting.

STRATEGIC PURPOSE 
N/A 

FISCAL IMPACT 
None 

DISCUSSION 
N/A 

ATTACHMENT 
None. 

2A

03-28-17
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CITY OF ANTIOCH
CLAIMS BY FUND REPORT
FOR THE PERIOD OF 
MARCH 3-16, 2017
FUND/CHECK#

100 General Fund

Non Departmental

367445 GRID ALTERNATIVES CBSC FEE REFUND 4.98
367484 RINCON CONSULTANTS INC CONSULTING SERVICES 10,509.79
367505 COLONY AMERICAN HOMES BUS LIC TAX FEE REFUND 2.00
367508 NIFTY AS IS SB1186 FEE REFUND 1.00
367518 AMERICAN PLUMBING INC PLUMBING SERVICES 161.53
367565 GS ASSOC JOINT VENTURE 326118 DEPOSIT REFUND 30,246.29
367583 MICHAEL BAKER INTERNATIONAL INC PROFESSIONAL SERVICES 12,931.83
367584 MICHAELSON, MANJULAD SMIP FEE REFUND 2.91
367590 NEXTREQUEST CO PUBLIC RECORDS TRACKING 6,041.67
367603 RANEY PLANNING & MANAGEMENT INC CONSULTING SERVICES 9,850.19
367605 RINCON CONSULTANTS INC CONSULTING SERVICES 4,271.93
367612 SDG ARCHITECTURE AND ENGINEERING PROFESSIONAL SERVICES 2,673.52

City Attorney

367540 CONTINUING EDUCATION OF THE BAR AUTOMATIC UPDATES 233.03
City Manager

367409 BERNAL, ROWLAND LODGING REIMBURSEMENT 601.92
367525 BERNAL, ROWLAND EXPENSE REIMBURSEMENT 62.42
928739 KARSTE CONSULTING INC PROFESSIONAL SERVICES 1,725.00

City Clerk

367521 BANK OF AMERICA TRAINING 1,320.00
367590 NEXTREQUEST CO PUBLIC RECORDS TRACKING 8,458.33
367629 UNLIMITED GRAPHIC AND SIGN NETWORK NAME PLATE 21.80

City Treasurer

367474 PFM ASSET MGMT LLC ADVISORY SERVICES 7,619.28
367563 GARDA CL WEST INC ARMORED CAR PICK UP 246.66

Human Resources

367521 BANK OF AMERICA DEGREE VERIFICATION 12.50
367564 GOVERNMENTJOBS.COM INC PROFESSIONAL SERVICES 1,250.00
367568 IEDA INC PROFESSIONAL SERVICES 3,878.77
367587 MUNICIPAL POOLING AUTHORITY DOT PROGRAM PROGRAM 758.67
367634 WORXTIME LLC PROFESSIONAL SERVICES 891.00

Economic Development

367410 BEST BEST AND KRIEGER LLP LEGAL SERVICES 4,110.60
367413 BRENTWOOD PRESS AND PUBLISHING INC ADVERTISING 1,329.50
367588 MUNICIPAL RESOURCE GROUP LLC CONSULTING SERVICES 2,413.68
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 325.64
367629 UNLIMITED GRAPHIC AND SIGN NETWORK NAME PLATE 43.60

Finance Administration

367522 BANK OF AMERICA MEETING EXPENSE 320.53
Finance Accounting

367427 CSMFO MEMBER DUES 110.00
367494 SUNGARD PUBLIC SECTOR USERS GROUP MEMBERSHIP DUES 195.00
367522 BANK OF AMERICA CAFR SUBMISSION 580.00
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CITY OF ANTIOCH
CLAIMS BY FUND REPORT
FOR THE PERIOD OF 
MARCH 3-16, 2017
FUND/CHECK#

Finance Operations

367522 BANK OF AMERICA AIRFARE-CARERA 398.88
367628 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 15.90

Non Departmental

367477 PERS PAYROLL DEDUCTIONS 0.05
367503 BALESTERI, ANNETTE BUS LIC TAX FEE REFUND 225.00
367504 CHAND, GURDAYAL BUS LIC TAX FEE REFUND 150.00
367505 COLONY AMERICAN HOMES BUS LIC TAX FEE REFUND 500.00
367508 NIFTY AS IS BUS LIC TAX FEE REFUND 153.15
367589 MUNISERVICES LLC BL DISCOVERY SERVICES 719.55

Public Works Maintenance Administration

367525 BERNAL, ROWLAND EXPENSE REIMBURSEMENT 45.00
928727 KARSTE CONSULTING INC CONSULTING SERVICES 240.00

Public Works Street Maintenance

367459 LOWES COMPANIES INC SUPPLIES 82.50
367493 STEWARTS TREE SERVICE INC TREE SERVICES 1,200.00
367502 WORK WORLD UNIFORM PANTS 156.48
928725 GRAINGER INC SUPPLIES 392.81

Public Works-Signal/Street Lights

367425 CONTRA COSTA COUNTY TRAFFIC SIGNAL MAINTENANCE 25,621.21
367517 AMERICAN GREENPOWER USA INC LIGHTING MATERIALS 6,232.61
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 10,899.48
928737 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 1,767.14

Public Works-Striping/Signing

367434 EAST BAY WELDING SUPPLY OXYGEN 37.20
367459 LOWES COMPANIES INC SUPPLIES 405.09
367461 MANERI SIGN COMPANY PARKING SIGNS 1,833.00
367509 T AND T PAVEMENT MARKINGS & PRODUCTS SIGN CAPS 1,721.74
367635 ZEPEDA, JUAN C SAFETY BOOTS REIMBURSEMENT 177.11

Public Works-Facilities Maintenance

367459 LOWES COMPANIES INC SUPPLIES 172.31
367520 BANK OF AMERICA SUPPLIES 232.62
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 20,383.04
928725 GRAINGER INC SUPPLIES 174.20
928741 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 3,041.85

Public Works-Parks Maint

367459 LOWES COMPANIES INC SUPPLIES 71.37
367473 PACHECO BROTHERS GARDENING INC LANDSCAPE SERVICES 57,341.25
367518 AMERICAN PLUMBING INC PLUMBING SERVICES 781.07
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 1,769.13

Public Works-Median/General Land

367488 SILVA LANDSCAPE LANDSCAPE SERVICES 1,881.00
367493 STEWARTS TREE SERVICE INC TREE SERVICES 1,250.00
367511 ACE HARDWARE, ANTIOCH SUPPLIES 12.57
367520 BANK OF AMERICA SUPPLIES 60.27
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 3,438.15
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CITY OF ANTIOCH
CLAIMS BY FUND REPORT
FOR THE PERIOD OF 
MARCH 3-16, 2017
FUND/CHECK#

367622 STEWARTS TREE SERVICE INC TREE SERVICES 1,900.00
Public Works-Work Alternative

367559 FURBER SAW INC CHAINSAW SUPPLIES 123.04
Police Administration

367402 ARROWHEAD 24 HOUR TOWING INC TOWING SERVICES 277.50
367404 BANK OF AMERICA DRY CLEANING 612.47
367405 BANK OF AMERICA FINANCE FEE 227.32
367415 CALIFORNIA ASSOC OF TACTICAL TRAINERS TUITION-SOARES 689.00
367422 CONCORD UNIFORMS LLC FINANCE CHARGE 25.79
367423 CONTRA COSTA COUNTY TRAINING 195.00
367429 DEE, WILLIAM F LODGING REIMBURSEMENT 107.63
367435 ED JONES CO INC BADGE 126.93
367436 EIDEN, KITTY J MINUTES CLERK 126.00
367453 JOHNSON, VIRGINIA L EXPENSE REIMBURSEMENT 34.24
367480 REACH PROJECT INC PROGRAM SERVICES 17,083.00
367487 SAFE RESTRAINTS INC SAFETY RESTRAINTS 4,858.65
367489 SOARES, ANITA MARIE MEAL ALLOWANCE 57.50
367513 ALAMEDA COUNTY SHERIFFS OFFICE EVOC TRAINING 242.00
367515 ALLENDORPH, MATTHEW JEFFREY EXPENSE REIMBURSEMENT 446.36
367529 BROOKS, TAMMANY N TRAINING PER DIEM 370.00
367530 CALIFORNIA POLICE CHIEFS ASSOC TUITION-BROOKS 650.00
367532 CARMEL MISSION INN LODGING-MENDES, T 6/4-6/8 580.32
367533 CARMEL MISSION INN LODGING-MENDES, T 5/7-5/12 725.40
367534 CARMEL MISSION INN LODGING-MENDES, T 4/9-4/13 580.32
367538 CLEMENTI, MARK A EVALUATION SERVICES 685.00
367552 ED JONES CO INC BADGES 2,537.20
367561 GALLS INC SUPPLIES 3,265.85
367562 GAMEPOD COMBAT ZONE FACILITY FEE 500.00
367576 KIRBY POLYGRAPH & INVESTIGATIVE POLYGRAPH EXAMS 3,600.00
367581 MENDES, TARRA L TRAINING PER DIEM 962.00
367592 OFFICE DEPOT INC PRINTING SERVICES 238.04
367593 OFFICE DEPOT INC OFFICE SUPPLIES 176.14
367601 PORTOLA HOTEL AND SPA LODGING-BROOKS 1,067.74
367614 SHRED IT INC SHRED SERVICES 1,200.66
367617 SIMPSON INVESTIGATIVE SERVICES GROUP PROFESSIONAL SERVICES 1,561.21
367618 SOURCING GROUP, THE FORMS 343.16
367620 STATE OF CALIFORNIA FINGERPRINTING 322.00
367625 TMC SHOOTING RANGE SPECIALIST INC RANGE CLEANING 2,500.00
367629 UNLIMITED GRAPHIC AND SIGN NETWORK NAME PLATE 43.60
928725 GRAINGER INC SUPPLIES 586.03
928726 IMAGE SALES INC ID CARDS 412.61
928728 MOBILE MINI LLC STORAGE CONTAINERS 108.10
928729 PROFORCE MARKETING INC SUPPLIES 1,201.40
928731 COMPUTERLAND COMPUTER EQUIPMENT 756.21
928733 CRYSTAL CLEAR LOGOS INC UNIFORMS 193.24
928738 IMAGE SALES INC ID CARDS 67.55
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CLAIMS BY FUND REPORT
FOR THE PERIOD OF 
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Police Community Policing

367406 BARAKOS, DIMITRI A EXPENSE REIMBURSEMENT 103.45
367408 BEDGOOD, JAMES R EXPENSE REIMBURSEMENT 42.80
367421 COMMERCIAL SUPPORT SERVICES CAR WASHES 327.00
367430 DELTA ANIMAL CLINIC VETERINARY SERVICES 52.00
367433 EAST BAY VETERINARY EMERGENCY VETERINARY SERVICES 1,005.44
367449 HUNT AND SONS INC FUEL 66.52
367450 HYNES, MARTIN P EXPENSE REIMBURSEMENT 42.80
367452 JOANNIDES, DANIELLE EXPENSE REIMBURSEMENT 133.75
367465 MCKENZIE, GARRETT E EXPENSE REIMBURSEMENT 29.43
367468 MOORE K9 SERVICES K9 SERVICES 800.00
367490 SOLARI, ROBERT L EXPENSE REIMBURSEMENT 26.75
367512 ADAMS, JONATHAN B EXPENSE REIMBURSEMENT 30.50
367537 CHANG, THEODORE EXPENSE REIMBURSEMENT 31.74
367549 DELTA ANIMAL CLINIC VETERINARY SERVICES 32.00
367572 JOANNIDES, DANIELLE EXPENSE REIMBURSEMENT 149.90
367575 KINT, KRISTOPHER EXPENSE REIMBURSEMENT 42.80
367591 OCCUPATIONAL HEALTH CENTERS PROFESSIONAL SERVICES 167.00

Police Investigations

367404 BANK OF AMERICA BUSINESS EXPENSE 74.03
367405 BANK OF AMERICA BUSINESS EXPENSE 9,775.00
367419 CHALK, STEPHANIE A EXPENSE REIMBURSEMENT 32.74
367424 CONTRA COSTA COUNTY LAB TESTING 4,173.75
367499 VANDERPOOL, JASON C EXPENSE REIMBURSEMENT 31.40
367536 CELLEBRITE USA INC CELL PHONE ANALYSIS 3,080.00
367561 GALLS INC SUPPLIES 136.41
367578 LEXISNEXIS DATA MANAGEMENT 255.00
367619 SPRINT PHONE TRACE 60.00
367623 T MOBILE USA INC GPS LOCATOR 102.00
928733 CRYSTAL CLEAR LOGOS INC UNIFORMS 500.90

Police Communications

367398 AMERICAN TOWER CORPORATION CELL TOWER RENTAL 232.22
367403 AT AND T MCI DISPATCH PHONE LINES 50.97
367411 BMS CABLE KIT 170.17
367541 CONTRA COSTA COUNTY ANNUAL FEE 4,107.54
367630 VERIZON WIRELESS MODEMS 2,052.54

Police Community Volunteers

367574 KILBOURNE AND KILBOURNE SUPPLIES 792.25
928718 A AND B CREATIVE TROPHIES EVENT AWARDS 680.16

Police Facilities Maintenance

367437 EM HUNDLEY HARDWARE SUPPLIES 773.25
367459 LOWES COMPANIES INC SUPPLIES 253.91
367479 QUALITY SOUND EQUIPMENT REPAIR 2,768.32
367482 RESTORATION MANAGEMENT COMPANY FIRE CLEANUP 300.00
367554 ESTES COMMERCIAL REFRIGERATION INC FREEZER REPAIR 2,908.75
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 28,725.77
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367604 RESTORATION MANAGEMENT COMPANY FIRE CLEANUP BALANCE DUE 380.00
928723 COMPUTERLAND COMPUTER EQUIPMENT 324.50
928737 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 125.15
928741 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 3,880.20

Community Development Land Planning Services

367436 EIDEN, KITTY J MINUTES CLERK 56.00
367553 EIDEN, KITTY J MINUTES CLERK 84.00
367582 METROPOLITAN PLANNING GROUP PROFESSIONAL SERVICES 5,201.25
367596 OSHINSKY, MITCHELL H EXPENSE REIMBURSEMENT 74.87
367629 UNLIMITED GRAPHIC AND SIGN NETWORK NAME PLATE 21.80

CD Code Enforcement

367506 CONTRA COSTA COUNTY RECORDING FEES 267.00
367523 BANK OF AMERICA SAFETY BOOTS-SIDIE 356.12
367543 CONTRA COSTA COUNTY RECORDING FEES 159.00
367550 DELTA FENCE CO FENCE RENTAL 410.13
367560 GALLEGOS, JEFFREY R EXPENSE REIMBURSEMENT 254.90
367573 K2GC ABATEMENT SERVICES 391.80
367579 LOPEZ, TAYLOR M EXPENSE REIMBURSEMENT 54.58
367591 OCCUPATIONAL HEALTH CENTERS PROFESSIONAL SERVICES 107.50
367615 SIDIE, JUSTINE NICOLE EXPENSE REIMBURSEMENT 154.26
367626 TRB AND ASSOCIATES CONSULTING SERVICES 13,440.00
928733 CRYSTAL CLEAR LOGOS INC SUPPLIES 198.38

PW Engineer Land Development

367629 UNLIMITED GRAPHIC AND SIGN NETWORK NAME PLATE 21.80
Community Development Building Inspection

367445 GRID ALTERNATIVES TECHNOLOGY FEE REFUND 217.48
367570 INTERNATIONAL CODE COUNCIL MEMBER DUES 240.00
367584 MICHAELSON, MANJULAD INSPECTION FEE REFUND 275.99

212 CDBG Fund

CD Code Enforcement

367626 TRB AND ASSOCIATES CONSULTING SERVICES 6,720.00
213 Gas Tax Fund

Streets

367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 59,011.09
367600 PARSONS BROS ROCKERIES CA INC RETAINING WALL REPLACEMENT 45,220.00

214 Animal Control Fund

Animal Control

367507 CRE8 CONCEPTS SHIRTS 84.00
367524 BAYER HEALTH CARE SUPPLIES 188.90
367551 EAST HILLS VETERINARY HOSPITAL VETERINARY SERVICES 347.90
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 1,511.88
928741 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 579.80

219 Recreation Fund

Non Departmental

367417 CALIFORNIA TRANSLATION INTERNATIONAL TRANSLATION SERVICES 1,200.00
367426 COOPER, ALVINA YVETTE DEPOSIT REFUND 500.00
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CITY OF ANTIOCH
CLAIMS BY FUND REPORT
FOR THE PERIOD OF 
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367441 FERNANDEZ, AGGIE DEPOSIT REFUND 500.00
367442 GARCIA, ALIRIO DEPOSIT REFUND 1,000.00
367567 HUB INTERNATIONAL OF CA INSURANCE FACILITY INSURANCE 372.78

Recreation Admin

367455 KELLY MOORE PAINT CO SUPPLIES 454.12
367598 PACIFIC GAS AND ELECTRIC CO GAS 2,975.58
367608 ROGERS ROOFING ROOF REPAIR 375.00
928732 CONSOLIDATED ELECTRICAL DIST INC SUPPLIES 138.11
928737 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 1,541.17

Senior Programs

367413 BRENTWOOD PRESS AND PUBLISHING INC ADVERTISING 699.00
367462 MARTIN, JULIE DEANNE EXPENSE REIMBURSEMENT 32.40
367476 PRECISION LEAK DETECTION INC REPAIR SERVICE 4,989.00
367566 HIDALGO, ANIBAL AVISSAI EXPENSE REIMBURSEMENT 32.40
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 1,983.72
928741 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 388.00

Recreation Sports Programs

367444 GOLDEN STATE WARRIORS UNIFORM SHIRTS 2,840.00
367492 STAR SPORTS SUPPLIES 2,026.18
367498 UNITED STATES POSTAL SERVICE POSTAGE 1,885.61
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 5,770.56

Recreation-New Comm Cntr

367446 GRISWOLD, JESSICA CLASS REFUND 178.00
367454 JUMP BUNCH CONTRACTOR PAYMENT 388.80
367459 LOWES COMPANIES INC SUPPLIES 47.02
367473 PACHECO BROTHERS GARDENING INC LANDSCAPE SERVICES 3,746.75
367483 RIDLEY, DEXTER CONTRACTOR PAYMENT 168.00
367485 RIVEIRA, BARBARA CLASS REFUND 128.00
367495 THOMPSON, RANDALL CONTRACTOR PAYMENT 72.00
367498 UNITED STATES POSTAL SERVICE POSTAGE 3,247.58
367545 CPR FAST CONTRACTOR PAYMENT 326.40

221 Asset Forfeiture Fund

Non Departmental

367457 LC ACTION POLICE SUPPLY TOOLS 1,948.50
367577 LC ACTION POLICE SUPPLY EQUIPMENT 1,036.83

222 Measure C/J Fund

Streets

367558 FEHR AND PEERS ASSOCIATES INC PROFESSIONAL SERVICES 410.00
226 Solid Waste Reduction Fund

Solid Waste Used Oil

367431 DELTA DIABLO HHW PROGRAM 1,608.49

Solid Waste

367431 DELTA DIABLO HHW PROGRAM 9,787.37
367523 BANK OF AMERICA MEMBER DUES 52.00
367584 MICHAELSON, MANJULAD WASTE MGMT FEE REFUND 35.00
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229 Pollution Elimination Fund

Channel Maintenance Operation

367493 STEWARTS TREE SERVICE INC TREE SERVICES 900.00
367520 BANK OF AMERICA SUPPLIES 110.00
367580 MCCAMPBELL ANALYTICAL INC SAMPLE TESTING 259.20
367606 RMC WATER AND ENVIRONMENT CONSULTING SERVICES 214.50
928725 GRAINGER INC SUPPLIES 130.93

238 PEG Franchise Fee Fund

Non Departmental

367520 BANK OF AMERICA SUPPLIES 657.93
251 Lone Tree SLLMD Fund

Lonetree Maintenance Zone 1

367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 1,491.22
367622 STEWARTS TREE SERVICE INC TREE SERVICES 2,000.00
367624 TERRACARE ASSOCIATES TURF MOWING 273.20

Lonetree Maintenance Zone 2

367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 1,437.26
367616 SILVA LANDSCAPE LANDSCAPE SERVICES 2,052.00

Lonetree Maintenance Zone 4

367624 TERRACARE ASSOCIATES TURF MOWING 437.12
252 Downtown SLLMD Fund

Downtown Maintenance

367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 515.36
367624 TERRACARE ASSOCIATES TURF MOWING 273.20
367633 WOODIWISS PAINTING PAINTING SERVICES 4,995.00

253 Almondridge SLLMD Fund

Almondridge Maintenance

367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 410.93
254 Hillcrest SLLMD Fund

Hillcrest Maintenance Zone 1

367493 STEWARTS TREE SERVICE INC TREE SERVICES 400.00
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 1,208.13
367616 SILVA LANDSCAPE LANDSCAPE SERVICES 1,368.00
367624 TERRACARE ASSOCIATES TURF MOWING 710.32

Hillcrest Maintenance Zone 2

367493 STEWARTS TREE SERVICE INC TREE SERVICES 1,200.00
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 1,430.81
367624 TERRACARE ASSOCIATES TURF MOWING 972.60

Hillcrest Maintenance Zone 4

367493 STEWARTS TREE SERVICE INC TREE SERVICES 350.00
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 1,273.05
367624 TERRACARE ASSOCIATES TURF MOWING 546.40

255 Park 1A Maintenance District Fund

Park 1A Maintenance District

367488 SILVA LANDSCAPE LANDSCAPE SERVICES 684.00
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 237.47
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367624 TERRACARE ASSOCIATES TURF MOWING 710.32
256 Citywide 2A Maintenance District Fund

Citywide 2A Maintenance Zone 3

367493 STEWARTS TREE SERVICE INC TREE SERVICES 150.00
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 150.04
367624 TERRACARE ASSOCIATES TURF MOWING 10.92

Citywide 2A Maintenance Zone 4

367493 STEWARTS TREE SERVICE INC TREE SERVICES 500.00
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 610.78

Citywide 2A Maintenance Zone 5

367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 911.94
Citywide 2A Maintenance Zone 6

367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 441.06
367624 TERRACARE ASSOCIATES TURF MOWING 655.68

Citywide 2A Maintenance Zone 8

367624 TERRACARE ASSOCIATES TURF MOWING 54.64
Citywide 2A Maintenance Zone 9

367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 934.83
367622 STEWARTS TREE SERVICE INC TREE SERVICES 1,200.00
367624 TERRACARE ASSOCIATES TURF MOWING 163.92

Citywide 2A Maintenance Zone10

367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 298.84
257 SLLMD Administration Fund

SLLMD Administration

367624 TERRACARE ASSOCIATES TURF MOWING 655.68
311 Capital Improvement Fund

Parks & Open Space

367606 RMC WATER AND ENVIRONMENT CONSULTING SERVICES 2,969.50
Northeast Annexation

367528 BKF ENGINEERS INC CONSULTING SERVICES 12,217.79
319 Residential Dev Alloc Fund

Non Departmental

367476 PRECISION LEAK DETECTION INC REPAIR SERVICE 4,350.00
367500 WALLACE ROBERTS AND TODD LLC DESIGN SERVICES 986.00
367602 QUICK PC SUPPORT CAMERA INSTALLATION 11,384.90

570 Equipment Maintenance Fund

Non Departmental

367449 HUNT AND SONS INC FUEL 15,255.57
Equipment Maintenance

367396 ACE HARDWARE, ANTIOCH HOSE FITTINGS 13.51
367397 AMERICAN TEXTILE AND SUPPLY INC SUPPLIES 165.01
367399 ANTIOCH AUTO PARTS CONTROL UNIT 705.15
367420 CHUCKS BRAKE AND WHEEL SERVICE INC VALVES 190.85
367432 EAST BAY TIRE CO TIRE SERVICE 1,451.82
367440 FASTENAL CO SUPPLIES 64.03
367443 GOLDEN GATE TRUCK CENTER SUPPLIES 300.01
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367459 LOWES COMPANIES INC BOLTS 50.07
367466 MICHAEL STEAD WALNUT CREEK SUPPLIES 31.33
367469 MUNICIPAL MAINT EQUIPMENT INC SUPPLIES 1,167.75
367472 ONE 800 RADIATOR RADIATOR 141.38
367475 PHILS DIESEL CLINIC INC FILTER CLEANING 600.00
367491 SPRAYTEC FREIGHT 34.58
367496 TRED SHED, THE TIRES 4,227.44
367501 WALNUT CREEK FORD LIGHT 204.37
367519 ANTIOCH GLASS WINDSHIELD REPAIR 55.00
367520 BANK OF AMERICA SUPPLIES 597.46
367557 FAST UNDERCAR BRAKE PADS 120.55
367559 FURBER SAW INC COIL 113.65
367594 ONE 800 RADIATOR RADIATOR 178.35
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 942.26
367609 ROYAL BRASS INC FITTINGS 17.21
367613 SHIELDS HARPER AND CO SUPPLIES 1,100.75
367631 WALNUT CREEK FORD COVER 786.78
928719 A1 TRANSMISSION TRANSMISSION REPAIR 2,116.38
928722 BIG SKY ENTERPRISES INC DISPOSAL SERVICES 300.00
928725 GRAINGER INC CABLE 249.94
928740 KIMBALL MIDWEST NUTS & BOLTS 819.64

573 Information Services Fund

Network Support & PCs

367539 COMCAST INTERNET SERVICE 140.92
928734 DIGITAL SERVICES WEBSITE MAINTENANCE 6,660.00

GIS Support Services

367520 BANK OF AMERICA SUPPLIES 3,137.84
Office Equipment Replacement

928721 ALTURA COMMUNICATION SOLUTIONS LLC UPGRADE PHONE SYSTEM 476.52
578 Post Retirement Medical-Misc Fund

Non Departmental

928730 RETIREE MEDICAL AFTER RETIREMENT 226.69
580 Loss Control Fund

Human Resources

367546 CREATIVE SUPPORTS INC ERGONOMIC IMPROVEMENTS 1,111.44
611 Water Fund

Non Departmental

367437 EM HUNDLEY HARDWARE SUPPLIES 1,625.52
367440 FASTENAL CO SUPPLIES 304.59
367486 ROBERTS AND BRUNE CO SUPPLIES 3,528.39
367514 ALL PRO PRINTING SOLUTIONS ENVELOPES 3,990.56
367527 BISHOP CO SUPPLIES 1,423.79
367607 ROBERTS AND BRUNE CO SUPPLIES 23,035.95
928736 GOLDEN WEST BETTERWAY UNIFORMS SUPPLIES 9,819.79

Water Supervision

367477 PERS PAYROLL DEDUCTIONS 36.44
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Water Production

367412 BORGES AND MAHONEY SUPPLIES 544.90
367439 FAST RESPONSE ON SITE TESTING RESPIRATOR FIT TESTING 1,250.00
367459 LOWES COMPANIES INC SUPPLIES 3.84
367463 MCCAMPBELL ANALYTICAL INC MONITORING 70.20
367467 MITCHELL LEWIS & STAVER CO CENTRIFUGE PUMP 1,464.07
367486 ROBERTS AND BRUNE CO PIPE & FITTINGS 2,652.13
367547 CRWA TRAINING-JOHNSON 1,700.00
367555 EXPONENT INC PROFESSIONAL SERVICES 16,329.50
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 160,255.46
367632 WALTER BISHOP CONSULTING CONSULTING SERVICES 6,701.03
928720 AIRGAS SPECIALTY PRODUCTS AMMONIA 2,127.91
928725 GRAINGER INC CHAIN 425.22
928735 FREDS WELDING WELDING SERVICES 300.00
928737 ICR ELECTRICAL CONTRACTORS ELECTRICAL SERVICES 3,731.63
928741 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 338.00

Water Distribution

367396 ACE HARDWARE, ANTIOCH SUPPLIES 13.68
367397 AMERICAN TEXTILE AND SUPPLY INC SUPPLIES 165.00
367431 DELTA DIABLO RECYCLED WATER 7,081.03
367438 EXPRESS SERVICES TEMP SERVICES 631.33
367451 INFOSEND INC POSTAGE 1,717.22
367456 KEN KELLER SALES EQUIPMENT REPAIR 273.07
367471 NCBPA TRAINING-REYES/LUCERO/CORDAWAY 3,285.00
367486 ROBERTS AND BRUNE CO PIPE & FITTINGS 7,654.30
367497 TYLER TECHNOLOGIES MONTHLY INSITE 340.00
367520 BANK OF AMERICA TRAINING 3,954.10
367526 BIG B LUMBER SUPPLIES 276.99
367556 EXPRESS SERVICES TEMP SERVICES 407.86
367593 OFFICE DEPOT INC OFFICE SUPPLIES 507.68
367607 ROBERTS AND BRUNE CO PIPE & FITTINGS 9,920.75
367610 RT LAWRENCE CORP LOCKBOX PROCESSING FEE 523.10
367627 TYLER TECHNOLOGIES INSITE FEE 340.00
928725 GRAINGER INC SMALL TOOLS 380.52
928727 KARSTE CONSULTING INC CONSULTING SERVICES 480.00
928739 KARSTE CONSULTING INC PROFESSIONAL SERVICES 1,725.00

Water Meter Reading

367459 LOWES COMPANIES INC SUPPLIES 211.61
367460 LUCERO, ARTHUR S EXPENSE REIMBURSEMENT 144.94
367470 NATIONAL METER & AUTOMATION INC TOOLS 135.08
367516 AMERICAN CASTING AND MFG CORP METER LOCKS 1,909.90
367520 BANK OF AMERICA SUPPLIES 355.50
367611 SABRE BACKFLOW INC TEST KIT CALIBRATION 525.73

Public Buildings & Facilities

367414 BROWN AND CALDWELL INC PROFESSIONAL SERVICES 3,288.60
367418 CDM SMITH INC CONSULTING SERVICES 6,965.50
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CITY OF ANTIOCH
CLAIMS BY FUND REPORT
FOR THE PERIOD OF 
MARCH 3-16, 2017
FUND/CHECK#

367535 CAROLLO ENGINEERS INC PROFESSIONAL SERVICES 29,832.58
Warehouse & Central Stores

367628 UNITED PARCEL SERVICE WEEKLY PRINTER SERVICE FEE 15.90
621 Sewer Fund

Sewer-Wastewater Supervision

367477 PERS PAYROLL DEDUCTIONS 36.43
367520 BANK OF AMERICA SUPPLIES 143.55
367610 RT LAWRENCE CORP LOCKBOX PROCESSING FEE 523.11

Sewer-Wastewater Collection

367400 ANTIOCH BUILDING MATERIALS DRAIN ROCK 357.18
367407 BARTHOLOMEW, TYLER DANIEL RENEWAL FEE REIMBRUSEMENT 160.00
367431 DELTA DIABLO HHW PROGRAM 19,604.14
367438 EXPRESS SERVICES TEMP SERVICES 631.33
367451 INFOSEND INC POSTAGE 1,717.21
367459 LOWES COMPANIES INC SUPPLIES 161.41
367469 MUNICIPAL MAINT EQUIPMENT INC NOZZLES 12,849.58
367477 PERS PAYROLL DEDUCTIONS 22.00
367497 TYLER TECHNOLOGIES MONTHLY INSITE 340.00
367548 CWEA SFBS RENEWAL-LAWSON 88.00
367556 EXPRESS SERVICES TEMP SERVICES 407.86
367571 JACK DOHENY SUPPLIES INC SUPPLIES 308.37
367586 MT DIABLO LANDSCAPE CENTERS INC CONCRETE MIX 346.29
367591 OCCUPATIONAL HEALTH CENTERS PROFESSIONAL SERVICES 475.65
367593 OFFICE DEPOT INC OFFICE SUPPLIES 120.33
367627 TYLER TECHNOLOGIES INSITE FEE 340.00
928725 GRAINGER INC SUPPLIES 327.28
928727 KARSTE CONSULTING INC CONSULTING SERVICES 480.00

Wastewater Collection

367510 A S PIPELINES INC SEWER MAIN PROJECT 117,073.25
631 Marina Fund

Marina Administration

367416 CALIFORNIA DELTA CHAMBERS MEMBER DUES 165.00
367428 CUSTOM COMPUTERS INC WIFI TESTING 196.00
367481 RECREATION PUBLICATIONS ADVERTISING 370.00
367598 PACIFIC GAS AND ELECTRIC CO ELECTRIC 7,025.22

Marina Maintenance

367440 FASTENAL CO SUPPLIES 150.08
367459 LOWES COMPANIES INC SUPPLIES 44.50
928741 LEES BUILDING MAINTENANCE JANITORIAL SERVICES 1,375.00

641 Prewett Water Park Fund

Non Departmental

367447 HAWKINS, JOHN DEPSOIT REFUND 500.00
367567 HUB INTERNATIONAL OF CA INSURANCE FACILITY INSURANCE 377.94

Recreation Water Park

367401 ANTIOCH HERALD ADVERTISING 1,300.00
367413 BRENTWOOD PRESS AND PUBLISHING INC ADVERTISING 1,329.50
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CITY OF ANTIOCH
CLAIMS BY FUND REPORT
FOR THE PERIOD OF 
MARCH 3-16, 2017
FUND/CHECK#

367448 HELLER, MICAH BRADLEY EXPENSE REIMBURSEMENT 218.87
367459 LOWES COMPANIES INC SUPPLIES 2,930.72
367464 MCCARTHY, REBEKAH LYNN MAREE EXPENSE REIMBURSEMENT 313.00
367473 PACHECO BROTHERS GARDENING INC LANDSCAPE SERVICES 2,596.25
367478 PERS PAYROLL DEDUCTIONS 4,560.33
367498 UNITED STATES POSTAL SERVICE POSTAGE 3,466.81
367598 PACIFIC GAS AND ELECTRIC CO GAS 18,111.04
928732 CONSOLIDATED ELECTRICAL DIST INC SUPPLIES 276.51

721 Employee Benefits Fund

Non Departmental

367477 PERS PAYROLL DEDUCTIONS 375,556.86
367542 CONTRA COSTA COUNTY PAYROLL DEDUCTIONS 400.00
367544 CONTRA COSTA COUNTY PAYROLL DEDUCTIONS 50.00
367569 INTERNAL REVENUE SERVICE PAYROLL DEDUCTIONS 60.00
367595 OPERATING ENGINEERS TRUST FUND PAYROLL DEDUCTIONS 14,305.30
367599 PARS PAYROLL DEDUCTIONS 2,404.21
367621 STATE OF CALIFORNIA PAYROLL DEDUCTIONS 73.01
928742 NATIONWIDE RETIREMENT SOLUTIONS PAYROLL DEDUCTIONS 29,862.28
928743 VANTAGEPOINT TRANSFER AGENTS PAYROLL DEDUCTIONS 3,564.95
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2C 
Agenda Item # 

STAFF REPORT TO THE CITY COUNCIL 

DATE: Regular Meeting of March 28, 2017 

TO: Honorable Mayor and Members of the City Council 

SUBMITTED BY: Nickie Mastay, Administrative Services Director 

SUBJECT: Recruitment Firm for the City Manager Recruitment 

RECOMMENDED ACTION 
It is recommended that the City Council authorize the Mayor to execute the Consulting 
Services Agreement with Peckham & McKenney. 

STRATEGIC PURPOSE 
The recommended action supports Long Term Goal L:  City Administration.  Provide 
exemplary City administration. 

FISCAL IMPACT 
The recruitment firm selected is Peckham & McKenney at a total cost of $26,000.  For 
FY 2016-17, the consulting line item in the City Managers budget has a remaining 
budget of $20,000 and the estimated cost of this contract for FY 2016-17 is $18,067.  
The remaining cost of the contract will be built into the draft 2017-19 budget being 
brought forth to Council next month. 

DISCUSSION 
At the January 24, 2017 City Council meeting, the City Manager Ad Hoc Recruitment 
Committee was formed to choose a recruitment firm for City Manager recruitment 
services.  The City Manager Ad Hoc Recruitment Committee is comprised of Mayor Pro 
Tem Lamar Thorpe and Council Member Lori Ogorchock. 

On February 3, 2017, the following firms received a Request for Proposal for City 
Manager recruitment services: 

 Avery & Associates
 Peckham & McKenney
 Ralph Anderson
 Bob Murray & Associates
 CPS
 Teri Black & Company

 t0
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The closing date and time for submitting proposals was February 28, 2017 at 5:00 p.m.  
The following five firms responded to the Request for Proposal for City Manager 
Recruitment Services: 
 

 Avery & Associates 
 Peckham & McKenney 
 Ralph Anderson 
 Bob Murray & Associates 
 CPS 

 
The City Manager Ad Hoc Recruitment Committee met on March 7, 2017 to go through 
each of the firms submitted proposals and prepare a matrix to rank each of the 
proposals.  Attachment C shows each of the City Manager Ad Hoc Recruitment 
Committee’s matrix’ ranking each of the proposals.  On March 14, 2017 the City 
Manager Ad Hoc Recruitment Committee recommended Peckham & McKenney to the 
Mayor and fellow Council Members who concurred that a contract should be brought 
back to City Council awarding Peckham & McKenney to conduct the recruitment for City 
Manager.  Attachment A contains the Resolution and Consulting Services Agreement to 
be executed by the Mayor and Peckham & McKenney.  Attachment B contains 
Peckham & McKenney’s proposal for City Manager Recruitment Services. 
 
 
ATTACHMENTS 
A. Resolution  

Exhibit A to Resolution – Professional Services Agreement 
 

B. Peckham & McKenney’s Proposal 
C. Matrix ranking each of the Proposals 



ATTACHMENT A 

  

RESOLUTION NO. 2017/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
AUTHORIZING THE MAYOR TO EXECUTE THE CONSULTING SERVICES 

AGREEMENT WITH PECKHAM & MCKENNEY  

 
WHEREAS, the City would like to effectively and efficiently provide exemplary 

City administration; and  
 
WHEREAS, to provide consistent and equitable position assignment based on 

the level of complexity of duties and responsibilities that need to be performed.  
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 

Antioch as follows: 
 

Section 1.  Authorize the Mayor to execute the Consulting Services Agreement 
with Peckham & McKenney (Exhibit “A”).  

 
 

*     *     *     *     *     *     *     *     *     *     *     *     *     *     * 
 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 28th day 
of March, 2017, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT:    

 
 
  
_____________________________________ 
ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 
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CONSULTING SERVICES AGREEMENT BETWEEN 
THE CITY OF ANTIOCH AND 

PECKHAM & MCKENNEY 

THIS AGREEMENT for consulting services is made by and between the City of Antioch 
(“City”) and Peckham & McKenney (“Consultant”) as of March 28, 2017. 

Section 1. SERVICES.  Subject to the terms and conditions set forth in this Agreement, 
Consultant shall furnish all technical and professional services including labor, material, 
equipment, transportation, supervision and expertise to provide to City the services described in 
the Scope of Work attached as Attachment A Peckham & McKenney proposal at the time and 
place and in the manner specified therein.  In the event of a conflict in or inconsistency between 
the terms of this Agreement and Attachment A Peckham & McKenney proposal, the Agreement 
shall prevail. 

1.1 Term of Services.  The term of this Agreement shall begin on the date first noted 
above and shall end on October 1, 2017 or placement of City Manager, the date of 
completion specified in Attachment A, and Consultant shall complete the work 
described in Attachment A prior to that date, unless the term of the Agreement is 
otherwise terminated or extended, as provided for in Section 8.    The time provided 
to Consultant to complete the services required by this Agreement shall not affect the 
City’ right to terminate the Agreement, as provided for in Section 8. 

1.2 Standard of Performance.  Consultant represents that it is experienced in providing 
these services to public clients and is familiar with the plans and needs of City. 
Consultant shall perform all services required pursuant to this Agreement in the 
manner and according to the standards observed by a competent practitioner of the 
profession in which Consultant is engaged in the geographical area in which 
Consultant practices its profession.   

1.3 Assignment of Personnel.  Consultant shall assign only competent personnel to 
perform services pursuant to this Agreement. In the event that City, in its sole 
discretion, at any time during the term of this Agreement, desires the reassignment of 
any such persons, Consultant shall, immediately upon receiving notice from City of 
such desire of City, reassign such person or persons. 

1.4 Time.   Consultant shall devote such time to the performance of services 
pursuant to this Agreement as may be reasonably necessary to meet the standard of 
performance provided in Section 1.1 above and to satisfy Consultant’s obligations 
hereunder. 

Section 2. COMPENSATION.  City hereby agree to pay Consultant a sum not to exceed 
$26,000, notwithstanding any contrary indications that may be contained in Consultant’s proposal, 
for services to be performed and reimbursable costs incurred under this Agreement.  In the event 
of a conflict between this Agreement and Consultant’s proposal, attached as Attachment A, 
regarding the amount of compensation, the Agreement shall prevail.  City shall pay Consultant for 
services rendered pursuant to this Agreement at the time and in the manner set forth below.  The 

EXHIBIT A
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payments specified below shall be the only payments from City to Consultant for services rendered 
pursuant to this Agreement.  Except as specifically authorized by City, Consultant shall not bill City 
for duplicate services performed by more than one person. 
 
Consultant and City acknowledge and agree that compensation paid by City to Consultant under 
this Agreement is based upon Consultant’s estimated costs of providing the services required 
hereunder, including salaries and benefits of employees and subcontractors of Consultant.  
Consequently, the parties further agree that compensation hereunder is intended to include the 
costs of contributions to any pensions and/or annuities to which Consultant and its employees, 
agents, and subcontractors may be eligible.  City therefore has no responsibility for such 
contributions beyond compensation required under this Agreement. 
 

2.1 Invoices.  Consultant shall submit invoices, not more often than once a month during 
the term of this Agreement, based on the cost for services performed and 
reimbursable costs incurred prior to the invoice date.  Invoices shall contain the 
following information: 

 
 Serial identifications of progress bills; i.e., Progress Bill No. 1 for the first 

invoice, etc.; 
 The beginning and ending dates of the billing period; 
 A Task Summary containing the original contract amount, the amount of prior 

billings, the total due this period, the balance available under the Agreement, 
and the percentage of completion;  

 At City’ option, for each work item in each task, a copy of the applicable time 
entries or time sheets shall be submitted showing the name of the person 
doing the work, the hours spent by each person, a brief description of the 
work, and each reimbursable expense;  

 The total number of hours of work performed under the Agreement by 
Consultant and each employee, agent, and subcontractor of Consultant 
performing services. The Consultant’s signature. 

 
2.2 Payment Schedule.   

 
2.2.1 City shall make incremental payments, based on invoices received, [according 

to the payment schedule attached as Attachment A], for services satisfactorily 
performed, and for authorized reimbursable costs incurred.  City shall have 30 
days from the receipt of an invoice that complies with all of the requirements of 
Section 2.1 to pay Consultant. 

 
2.2.2  City shall pay the last 10% of the total sum due pursuant to this Agreement 

within sixty (60) days after completion of the services and submittal to City of a 
final invoice, if all services required have been satisfactorily performed.] 

 
2.3 Total Payment.  City shall pay for the services to be rendered by Consultant 

pursuant to this Agreement.  City shall not pay any additional sum for any expense or 
cost whatsoever incurred by Consultant in rendering services pursuant to this 
Agreement.   

 
 In no event shall Consultant submit any invoice for an amount in excess of the 

maximum amount of compensation provided above either for a task or for the entire 
Agreement, unless the Agreement is modified prior to the submission of such an 
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invoice by a properly executed change order or amendment. 
 

2.4 Hourly Fees.  Fees for work performed by Consultant on an hourly basis shall not 
exceed the amounts shown on the following fee schedule:  $18,500 

 
2.5 Reimbursable Expenses.  Reimbursable expenses are specified below, and shall 

not exceed seven thousand five hundred ($7,500).  Expenses not listed below are 
not chargeable to City.  Reimbursable expenses are included in the total amount of 
compensation provided under this Agreement that shall not be exceeded. 

 
 Reimbursable Expenses are: 
 Advertising, background checks, printing, copying, postage, materials, and other 

items listed in Attachment A Professional Fees and Expenses section. 
 

2.6 Payment of Taxes.  Consultant is solely responsible for the payment of employment 
taxes incurred under this Agreement and any similar federal or state taxes. 

 
2.7 Authorization to Perform Services.  The Consultant is not authorized to perform 

any services or incur any costs whatsoever under the terms of this Agreement until 
receipt of authorization from the Contract Administrator. 

 
Section 3. FACILITIES AND EQUIPMENT.  Except as set forth herein, Consultant shall, at its 
sole cost and expense, provide all facilities and equipment that may be necessary to perform the 
services required by this Agreement.  City shall make available to Consultant only the facilities and 
equipment listed in this section, and only under the terms and conditions set forth herein. 
 
City shall furnish physical facilities such as desks, filing cabinets, and conference space, as may 
be reasonably necessary for Consultant’s use while consulting with City employees and reviewing 
records and the information in possession of the City.  The location, quantity, and time of furnishing 
those facilities shall be in the sole discretion of City.  In no event shall City be obligated to furnish 
any facility that may involve incurring any direct expense, including but not limited to computer, 
long-distance telephone or other communication charges, vehicles, and reproduction facilities. 
 
Section 4. INSURANCE REQUIREMENTS.  Before beginning any work under this Agreement, 
Consultant, at its own cost and expense, shall procure insurance against claims for injuries to 
persons or damages to property that may arise from or in connection with the performance of the 
work by the Consultant and its agents, representatives, employees, and subcontractors.  
Consultant shall provide proof satisfactory to City of such insurance that meets the requirements of 
this section and under forms of insurance satisfactory in all respects to the City.  Consultant shall 
maintain the insurance policies required by this section throughout the term of this Agreement.  
The cost of such insurance shall be included in the Consultant's proposal.  Consultant shall not 
allow any subcontractor to commence work on any subcontract until Consultant has obtained all 
insurance required herein for the subcontractor(s) and provided evidence thereof to City.  
Verification of the required insurance shall be submitted and made part of this Agreement prior to 
execution.  Insurers shall have an A.M. Best's rating of no less than A:VII unless otherwise 
accepted by the City in writing: 
 
  4.1.  Commercial General Liability (CGL):   Insurance Services Office Form CG 
00 01 covering CGL on an “occurrence” basis, including products and completed operations, 
property damage, bodily injury and personal & advertising injury with limits no less than $1,000,000 
per occurrence. If a general aggregate limit applies, either the general aggregate limit shall apply 
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separately to this project/location or the general aggregate limit shall be twice the required 
occurrence limit.  If Consultant’s services include work within 50 feet of a railroad right of way, the 
Contractor shall have removed any exclusion on their liability policy limiting coverage for work near 
a railroad, or shall provide a Railroad Protective Liability policy in favor of the City.  Limits for such 
coverage shall be no less than $5,000,000.  
 

4.2.  Automobile Liability Insurance.  ISO Form Number CA 00 01 covering any 
auto (Code 1), or if Contractor has no owned autos, hired, (Code 8) and non-owned autos (Code 
9), with limit no less than $1,000,000 per accident for bodily injury and property damage. 
 
  4.3.  Workers' Compensation Insurance.  as required by the State of California, 
with Statutory Limits, and Employer’s Liability Insurance with limit of no less than $1,000,000 per 
accident for bodily injury or disease. 
 
  4.4.  Professional Liability (Errors and Omissions): Insurance appropriate to the 
Contractor’s profession, with limit no less than $1,000,000 per occurrence or claim, $2,000,000 
aggregate.  
 
  4.5.   Other Insurance Provisions.   The insurance policies are to contain, or be 
endorsed to contain, the following provisions: 
 

4.5.1 Additional Insured Status.  The City, its officers, officials, employees, 
and volunteers are to be covered as additional insureds on the CGL policy with respect to liability 
arising out of work or operations performed by or on behalf of the Contractor including materials, 
parts, or equipment furnished in connection with such work or operations. General liability 
coverage can be provided in the form of an endorsement to the Contractor’s insurance (at least as 
broad as ISO Form CG 20 10 11 85 or if not available, through the addition of both CG 20 10 and 
CG 20 37 if a later edition is used). 
 

4.5.2 Primary Coverage.  For any claims related to this contract, the 
Contractor’s insurance coverage shall be primary insurance as respects the City, its officers, 
officials, employees, and volunteers. Any insurance or self-insurance maintained by the City, its 
officers, officials, employees, or volunteers shall be excess of the Contractor’s insurance and shall 
not contribute with it. 
 

4.5.3 Notice of Cancellation.  Each insurance policy required above shall 
provide that coverage shall not be canceled, except with notice to the City. 
 

4.5.4 Waiver of Subrogation.  Contractor hereby grants to City a waiver of 
any right to subrogation which any insurer of said Contractor may acquire against the City by virtue 
of the payment of any loss under such insurance. Contractor agrees to obtain any endorsement 
that may be necessary to affect this waiver of subrogation, but this provision applies regardless of 
whether or not the City has received a waiver of subrogation endorsement from the insurer. 
 

4.5.5 Deductibles and Self-Insured Retentions.  Any deductibles or self-
insured retentions must be declared to and approved by the City. The City may require the 
Contractor to purchase coverage with a lower deductible or retention or provide proof of ability to 
pay losses and related investigations, claim administration, and defense expenses within the 
retention. 
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4.5.6 Claims made policies.  If any of the required policies provide claims-
made coverage: 
 

4.5.6.1  The Retroactive Date must be shown, and must be 
before the date of the contract or the beginning of contract work. 
 

4.5.6.2 Insurance must be maintained and evidence of insurance 
must be provided for at least five (5) years after completion of the contract of work. 
 

4.5.6.3 If coverage is canceled or non-renewed, and not replaced with 
another claims-made policy form with a Retroactive Date prior to the contract effective date, 
the Contractor must purchase “extended reporting” coverage for a minimum of five (5) years after 
completion of contract work. 
 
  4.6.  Certificate of Insurance and Endorsements. Contractor shall furnish the 
City with original certificates and amendatory endorsements or copies of the applicable policy 
language effecting coverage required by this clause. All certificates and endorsements are to be 
received and approved by the City before work commences. However, failure to obtain the 
required documents prior to the work beginning shall not waive the Contractor’s obligation to 
provide them. The City reserves the right to require complete, certified copies of all required 
insurance policies, including endorsements required by these specifications, at any time. 
 
  4.7.  Subcontractors. Contractor shall include all subcontractors as insured under 
its polices or shall furnish separate certificates and endorsements for each subcontractor. All 
coverages for subcontractors shall be subject to all of the requirements stated in this Agreement, 
including but not limited to naming additional insureds. 
 

4.8. Higher limits.  If the contractor maintains higher limits than the minimums 
shown above, the City requires and shall be entitled to coverage for the higher limits maintained by 
the Contractor. Any available insurance proceeds in excess of the specified minimum limits of 
insurance and coverage shall be available to the City. 

 
4.9  Special Risks or Circumstances.  City reserves the right to modify these 

requirements, including limits, based on the nature of the risk, prior experience, insurer, coverage 
or other special circumstances. 

  
4.10 Remedies.  In addition to any other remedies City may have if Consultant fails 

to provide or maintain any insurance policies or policy endorsements to the extent and within the 
time herein required, City may, at its sole option exercise any of the following remedies, which are 
alternatives to other remedies City may have and are not the exclusive remedy for Consultant’s 
breach: 

 
 Obtain such insurance and deduct and retain the amount of the premiums for 

such insurance from any sums due under the Agreement; 
 

 Order Consultant to stop work under this Agreement or withhold any payment that 
becomes due to Consultant hereunder, or both stop work and withhold any 
payment, until Consultant demonstrates compliance with the requirements hereof; 
and/or 

 
 Terminate this Agreement. 
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Section 5. INDEMNIFICATION AND CONSULTANT’S RESPONSIBILITIES   
 

5.1.  CONSULTANT shall, to the fullest extent permitted by law, indemnify, defend (with 
counsel acceptable to the CITY) and hold harmless CITY, and its employees, officials, volunteers 
and agents ("Indemnified Parties") from and against any and all losses, claims, damages, costs 
and liability arising out of any personal injury, loss of life, damage to property, or any violation of 
any federal, state, or municipal law or ordinance, arising out of or resulting from the performance of 
this Agreement by CONSULTANT, its officers, employees, agents, volunteers, subcontractors or 
sub-consultants, excepting only liability arising from the sole negligence, active negligence or 
intentional misconduct of CITY. 
 

5.2.  In the event that Consultant or any employee, agent, sub-consultant or subcontractor 
of Consultant providing services under this Agreement is determined by a court of competent 
jurisdiction or the California Public Employees Retirement System (PERS) to be eligible for 
enrollment in PERS as an employee of City, Consultant shall indemnify, defend, and hold harmless 
City for the payment of any employee and/or employer contributions for PERS benefits on behalf of 
Consultant or its employees, agents, sub-consultants or subcontractors, as well as for the payment 
of any penalties and interest on such contributions, which would otherwise be the responsibility of 
City. 
 

5.3. Acceptance by City of insurance certificates and endorsements required under this 
Agreement does not relieve Consultant from liability under this indemnification and hold harmless 
clause.  This indemnification and hold harmless clause shall apply to any damages or claims for 
damages whether or not such insurance policies shall have been determined to apply.   
 

5.4. By execution of this Agreement, Consultant acknowledges and agrees to the provisions 
of this Section and that it is a material element of consideration, and that these provisions survive 
the termination of this Agreement. 
 
Section 6. STATUS OF CONSULTANT. 

 
6.1 Independent Contractor.  At all times during the term of this Agreement, Consultant 

shall be an independent contractor and shall not be an employee of City.  City shall 
have the right to control Consultant only insofar as the results of Consultant's 
services rendered pursuant to this Agreement and assignment of personnel pursuant 
to Subparagraph 1.3; however, otherwise City shall not have the right to control the 
means by which Consultant accomplishes services rendered pursuant to this 
Agreement.  Notwithstanding any other City, state, or federal policy, rule, regulation, 
law, or ordinance to the contrary, Consultant and any of its employees, agents, and 
subcontractors providing services under this Agreement shall not qualify for or 
become entitled to, and hereby agree to waive any and all claims to, any 
compensation, benefit, or any incident of employment by City, including but not 
limited to eligibility to enroll in the California Public Employees Retirement System 
(PERS) as an employee of City and entitlement to any contribution to be paid by City 
for employer contributions and/or employee contributions for PERS benefits. 

 
6.2 Consultant No Agent.  Except as City may specify in writing, Consultant shall have 

no authority, express or implied, to act on behalf of City in any capacity whatsoever 
as an agent.  Consultant shall have no authority, express or implied, pursuant to this 
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Agreement to bind City to any obligation whatsoever. 
 
Section 7. LEGAL REQUIREMENTS. 
 

7.1 Governing Law.  The laws of the State of California shall govern this Agreement. 
 

7.2 Compliance with Applicable Laws.  Consultant and any subcontractors shall 
comply with all laws applicable to the performance of the work hereunder. 

 
7.3 Other Governmental Regulations.  To the extent that this Agreement may be 

funded by fiscal assistance from another governmental entity, Consultant and any 
subcontractors shall comply with all applicable rules and regulations to which City is 
bound by the terms of such fiscal assistance program. 

 
7.4 Licenses and Permits.  Consultant represents and warrants to City that Consultant 

and its employees, agents, and any subcontractors have all licenses, permits, 
qualifications, and approvals of whatsoever nature that are legally required to 
practice their respective professions.  Consultant represents and warrants to City that 
Consultant and its employees, agents, any subcontractors shall, at their sole cost and 
expense, keep in effect at all times during the term of this Agreement any licenses, 
permits, and approvals that are legally required to practice their respective 
professions.  In addition to the foregoing, Consultant and any subcontractors shall 
obtain and maintain during the term of this Agreement valid Business Licenses from 
City. 

 
7.5 Nondiscrimination and Equal Opportunity.  Consultant shall not discriminate, on 

the basis of a person’s race, religion, color, national origin, age, physical or mental 
handicap or disability, medical condition, marital status, sex,  sexual orientation or 
any other legally protected status, against any employee, applicant for employment, 
subcontractor, bidder for a subcontract, or participant in, recipient of, or applicant for 
any services or programs provided by Consultant under this Agreement.  Consultant 
shall comply with all applicable federal, state, and local laws, policies, rules, and 
requirements related to equal opportunity and nondiscrimination in employment, 
contracting, and the provision of any services that are the subject of this Agreement, 
including but not limited to the satisfaction of any positive obligations required of 
Consultant thereby.   

 
Consultant shall include the provisions of this Subsection in any subcontract 
approved by the Contract Administrator or this Agreement. 
 

7.6 Prevailing Wages.  Should the scope of work fall under the requirements of the 
California Labor Code and implementing regulations for the payment of prevailing 
wages, then Consultant shall comply and pay prevailing wages. 

 
Section 8. TERMINATION AND MODIFICATION. 
 

8.1 Termination.  City may cancel this Agreement at any time and without cause upon 
written notification to Consultant.   

 
Consultant may cancel this Agreement upon 30 days’ written notice to City and shall 
include in such notice the reasons for cancellation. 
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In the event of termination, Consultant shall be entitled to compensation for services 
performed to the effective date of termination; City, however, may condition payment 
of such compensation upon Consultant delivering to City any or all documents, 
photographs, computer software, video and audio tapes, and other materials 
provided to Consultant or prepared by or for Consultant or the City in connection with 
this Agreement. 

 
8.2 Extension.  City may, in their sole and exclusive discretion, extend the end date of 

this Agreement beyond that provided for in Subsection 1.1.  Any such extension shall 
require a written amendment to this Agreement, as provided for herein.  Consultant 
understands and agrees that, if City grants such an extension, City shall have no 
obligation to provide Consultant with compensation beyond the maximum amount 
provided for in this Agreement.  Similarly, unless authorized by the Contract 
Administrator, City shall have no obligation to reimburse Consultant for any otherwise 
reimbursable expenses incurred during the extension period. 

 
8.3 Amendments.  The parties may amend this Agreement only by a writing signed by 

all the parties. 
 

8.4 Assignment and Subcontracting.   City and Consultant recognize and agree that 
this Agreement contemplates personal performance by Consultant and is based 
upon a determination of Consultant’s unique personal competence, experience, and 
specialized personal knowledge.  Moreover, a substantial inducement to City for 
entering into this Agreement was and is the professional reputation and competence 
of Consultant.  Consultant may not assign this Agreement or any interest therein 
without the prior written approval of the Contract Administrator.  Consultant shall not 
subcontract any portion of the performance contemplated and provided for herein, 
other than to the subcontractors noted in the proposal, without prior written approval 
of the Contract Administrator. 

 
8.5 Survival.  All obligations arising prior to the termination of this Agreement and all 

provisions of this Agreement allocating liability between City and Consultant shall 
survive the termination of this Agreement. 

 
8.6 Options upon Breach by Consultant.  If Consultant materially breaches any of the 

terms of this Agreement, City’ remedies shall include, but not be limited to, the 
following: 

 
8.6.1 Immediately terminate the Agreement; 

 
8.6.2 Retain the plans, specifications, drawings, reports, design documents, and any 

other work product prepared by Consultant pursuant to this Agreement; and/or 
 

8.6.3 Retain a different consultant to complete the work described in Attachment A 
not finished by Consultant in which case the City may charge Consultant the 
difference between the cost to have a different consultant complete the work 
described in Attachment A that is unfinished at the time of breach and the 
amount that City would have paid Consultant pursuant to Section 2 if 
Consultant had completed the work.  
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Section 9. KEEPING AND STATUS OF RECORDS. 
 

9.1 Records Created as Part of Consultant’s Performance.  All reports, data, maps, 
models, charts, studies, surveys, photographs, memoranda, plans, studies, 
specifications, records, files, or any other documents or materials, in electronic or any 
other form, that Consultant prepares or obtains pursuant to this Agreement and that 
relate to the matters covered hereunder shall be the property of the City.  Consultant 
hereby agrees to deliver those documents to the City upon termination of the 
Agreement.  It is understood and agreed that the documents and other materials, 
including but not limited to those described above, prepared pursuant to this 
Agreement are prepared specifically for the City and are not necessarily suitable for 
any future or other use.   

 
9.2  Confidentiality.  All reports, data, maps, models, charts, studies, surveys, 

photographs, memoranda, plans, studies, specifications, records, files, or any other 
documents or materials, in electronic or any other form, that Consultant prepares or 
obtains pursuant to this Agreement and that relate to the matters covered hereunder 
shall be kept confidential by Consultant.  Such materials shall not, without the prior 
written permission of City, be used by Consultant for any purpose other than the 
performance of this Agreement nor shall such materials be disclosed publicly.  
Nothing furnished to Consultant which is otherwise known to Consultant or is 
generally known, shall be deemed confidential.  Consultant shall not use the City’s 
name or logo or photographs pertaining to the services under this Agreement in any 
publication without the prior written consent of the City.     

 
9.3 Consultant’s Books and Records.  Consultant shall maintain any and all ledgers, 

books of account, invoices, vouchers, canceled checks, and other records or 
documents evidencing or relating to charges for services or expenditures and 
disbursements charged to the City under this Agreement for a minimum of three (3) 
years, or for any longer period required by law, from the date of final payment to the 
Consultant to this Agreement.  

 
9.4 Inspection and Audit of Records.  Any records or documents that Section 9.2 of 

this Agreement requires Consultant to maintain shall be made available for 
inspection, audit, and/or copying at any time during regular business hours, upon oral 
or written request of the City.  Under California Government Code Section 8546.7, if 
the amount of public funds expended under this Agreement exceeds TEN 
THOUSAND DOLLARS ($10,000.00), the Agreement shall be subject to the 
examination and audit of the State Auditor, at the request of City or as part of any 
audit of City, for a period of three (3) years after final payment under the Agreement. 

 
9.5  Intellectual Property.  The City shall have and retain all right, title and interest, 

including copyright, patent, trade secret or other proprietary rights in all plans, 
specifications, studies, drawings, estimates, materials, data, computer programs or 
software and source code, enhancements, documents and any other works of 
authorship fixed in any tangible medium or expression, including but not limited to 
physical drawings or other data magnetically or otherwise recorded on computer 
media (“Intellectual Property”) prepared or developed by or on behalf of Consultant 
under this Agreement.  Consultant further grants to City a non-exclusive and 
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perpetual license to copy, use, modify or sub-license any and all Intellectual Property 
otherwise owned by Consultant which is the basis or foundation for any derivative, 
collective, insurrectional or supplemental work created under this Agreement. 

  
 
Section 10 MISCELLANEOUS PROVISIONS. 
 

10.1 Venue.   In the event that either party brings any action against the other under this 
Agreement, the parties agree that trial of such action shall be vested exclusively in 
the state courts of California in the County of Contra Costa or in the United States 
District Court for the Northern District of California. 

 
10.2 Severability.  If a court of competent jurisdiction finds or rules that any provision of 

this Agreement is invalid, void, or unenforceable, the provisions of this Agreement not 
so adjudged shall remain in full force and effect.  The invalidity in whole or in part of 
any provision of this Agreement shall not void or affect the validity of any other 
provision of this Agreement. 

 
10.3 No Implied Waiver of Breach.  The waiver of any breach of a specific provision of 

this Agreement does not constitute a waiver of any other breach of that term or any 
other term of this Agreement. 

 
10.4 Successors and Assigns.  The provisions of this Agreement shall inure to the 

benefit of and shall apply to and bind the successors and assigns of the parties. 
 

10.5 Use of Recycled Products.  Consultant shall prepare and submit all reports, written 
studies and other printed material on recycled paper to the extent it is available at 
equal or less cost than virgin paper. 

 
10.6 Conflict of Interest.  Consultant may serve other clients, but none whose activities 

within the corporate limits of City or whose business, regardless of location, would 
place Consultant in a “conflict of interest,” as that term is defined in the Political 
Reform Act, codified at California Government Code Section 81000 et seq.   

 
Consultant shall not employ any official of City in the work performed pursuant to this 
Agreement.  No officer or employee of City shall have any financial interest in this 
Agreement that would violate California Government Code Sections 1090 et seq. 

 
Consultant hereby warrants that it is not now, nor has it been in the previous twelve 
(12) months, an employee, agent, appointee, or official of the City.  If Consultant was 
an employee, agent, appointee, or official of City in the previous twelve months, 
Consultant warrants that it did not participate in any manner in the forming of this 
Agreement.  Consultant understands that, if this Agreement is made in violation of 
Government Code §1090 et.seq., the entire Agreement is void and Consultant will 
not be entitled to any compensation for services performed pursuant to this 
Agreement, including reimbursement of expenses, and Consultant will be required to 
reimburse the City for any sums paid to the Consultant.  Consultant understands that, 
in addition to the foregoing, it may be subject to criminal prosecution for a violation of 
Government Code § 1090 and, if applicable, will be disqualified from holding public 
office in the State of California. 
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10.7 Inconsistent Terms.  If the terms or provisions of this Agreement conflict with or are 
inconsistent with any term or provision of any attachment or Exhibit attached hereto, 
then the terms and provisions of this Agreement shall prevail. 

 
10.8 Solicitation.  Consultant agrees not to solicit business at any meeting, focus group, 

or interview related to this Agreement, either orally or through any written materials. 
 
10.9 Contract Administration.  This Agreement shall be administered by 

_______________________________ ("Contract Administrator").  All 
correspondence shall be directed to or through the Contract Administrator or his or 
her designee. 

 
10.10 Notices.  Any written notice to Consultant shall be sent to:   

Peckham & McKenney 
Attn:  Phil McKenney 
300 Harding Blvd., Suite 106-E 
Roseville, CA  95678 

 
Any written notice to City shall be sent to: 

 
City Manager 
City of Antioch 
P. O. Box 5007 
Antioch, CA  94531-5007 

 
10.11 Integration.  This Agreement, including the scope of work attached hereto and 

incorporated herein as Attachment A, and all other attachments, represents the entire 
and integrated agreement between City and Consultant and supersedes all prior 
negotiations, representations, or agreements, either written or oral. 

 
 
CITY:       CONSULTANT 
CITY OF ANTIOCH     [NAME OF CONSULTANT] 
 
____________________________  By:______________________________ 
Sean Wright, City of Antioch Mayor     
       Name:___________________________ 
 
       Title:____________________________ 
Approved as to Form: 
        
____________________________  By:_____________________________ 
Michael G. Vigilia, City Attorney 
       Name:___________________________ 
 
       Title:____________________________  
 
[Two signatures are required for a corporation or one signature with the corporate bylaws 
indicating that one person can sign on behalf of the corporation] 
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ATTACHMENT C









CITY OF ANTIOCH AS SUCCESSOR AGENCY TO
THE ANTIOCH DEVELOPMENT AGENCY
CLAIMS BY FUND REPORT
FOR THE PERIOD OF
FEBRUARY 17 - MARCH 16, 2017
FUND/CHECK#

239 Redevelopment Obligation Retirement Fund

367309 GOLDFARB AND LIPMAN LLP LEGAL SERVICES 1,513.83
367588 MUNICIPAL RESOURCE GROUP LLC CONSULTING SERVICES 560.00

Page 1

Prepared by:  Georgina Meek
Finance Accounting

3/23/2017 March 28, 2017

_____2D____



















































4 
Agenda Item # 

STAFF REPORT TO THE CITY COUNCIL 

DATE: Regular Meeting of March 28, 2017 

TO: Honorable Mayor and Members of the City Council 

SUBMITTED BY: Nickie Mastay, Administrative Services Director 

SUBJECT: Interim City Manager 

RECOMMENDED ACTION 
It is recommended that the City Council adopt a resolution: 

1) Appointing Ron Bernal as Interim City Manager; and

2) Approving the Interim City Manager Employment Agreement; and

3) Amending the Fiscal Year 2017 General Fund Operating Budget for the Cost of
an Interim City Manager.

STRATEGIC PURPOSE 
The recommended action supports Long Term Goal L:  City Administration.  Provide 
exemplary City administration. 

FISCAL IMPACT 
Although the City Manager position is an existing budgeted full-time position, with the 
termination and severance package of the prior City Manager, the cost of an Interim 
City Manager position is not budgeted for and will require a General Fund budget 
amendment for the increase in pay the Assistant City Manager will be receiving as the 
Interim in the amount of $13,207.  This represents the cost through June 30, 2017.  The 
cost of having to pay for two City Manager positions in Fiscal Year 2018 (the permanent 
replacement of the City Manager and the severance package of the prior City Manager) 
is being built into the preliminary budget that will be brought forth to Council next month.  

DISCUSSION 
Since the prior City Manager announced a tentative retirement date of August 2017, on 
January 24, 2017, the City Council began a recruitment process for the position of City 
Manager by forming the City Manager Ad Hoc Recruitment Committee comprised of 
Mayor Pro Tem Lamar Thorpe and Council Member Lori Ogorchock to choose a 
recruitment firm for City Manager recruitment services. 

On March 14, 2017, the City Council decided to terminate the prior City Manager’s 
contract and have the Assistant City Manager/Public Works Direct/City Engineer, Ron 
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Bernal assume the City Manager’s duties.  Since Ron Bernal has been working closely 
with the prior City Manager, Steve Duran, City Council desires to appoint him as Interim 
City Manager to assure a smooth transition while continuing the search for the position 
of City Manager. 
 
 
ATTACHMENTS 
A.  Resolution 

Exhibit A to Resolution – Interim City Manager Employment Agreement 
 



ATTACHMENT A 

 

RESOLUTION NO.  2017/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPOINTING THE INTERIM CITY MANAGER, RON BERNAL, APPROVING THE 
EMPLOYMENT AGREEMENT WITH INTERIM CITY MANAGER, AND AMENDING 

THE FISCAL YEAR 2017 GENERAL FUND OPERATING BUDGET FOR  
THE COST OF AN INTERIM CITY MANAGER POSITION 

 
WHEREAS, the City has an interest in the effective and efficient management of 

the classification plan; and 
 
WHEREAS, the City would like continued focused, timely, and targeted 

recruitment efforts specific to the City Manager position; and 
 
WHEREAS, to provide consistent and equitable position assignment based on 

the level of complexity of duties and responsibilities that need to be performed; and 
 
WHEREAS, on March 28, 2017 the City Council of the City of Antioch will 

appoint Ron Bernal as Interim City Manager effective March 15, 2017; and 
 
WHEREAS, the City Council and Ron Bernal desire to memorialize in a written 

Agreement certain benefits, terms and conditions of Ron Bernal’s employment; and 
 
WHEREAS, the Fiscal Year 2017 General Fund Operating Budget is required to 

be amended in the amount of $13,207 for the cost of the appointment of an Interim City 
Manager. 

 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 

Antioch as follows: 
 
Section 1:  Ron Bernal is hereby appointed to the position of Interim City 
Manager. 
 
Section 2:  The Employment Agreement with Interim City Manager Ron Bernal 
attached to this Resolution as “Exhibit A” is hereby approved and effective March 
15, 2017 and the Mayor is authorized to execute this Agreement. 
 
Section 3:  The Fiscal Year 2017 General Fund Operating Budget is hereby 
deemed to be amended in the amount of $13,207. 
 
 

*     *     *     *     *     *     *     *     *     *     *     *     *     *     * 

 

 



 

 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 28th day 
of March, 2017, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT:    

 
 
  
_____________________________________ 
ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 
 



 

 

EXHIBIT A 
 

EMPLOYMENT AGREEMENT 

(INTERIM CITY MANAGER) 
 

THIS AGREEMENT is made and entered into this 28TH day of March, 2017 by and between 

the City of Antioch (“CITY’), and Ron Bernal (“Employee”). 

A.  On March 28, 2017 the governing body of the City of Antioch (hereinafter referred to as 

“the City Council”), appointed Employee as Interim City Manager effective March 15, 

2017 (“Start Date”); and 

B. City Council and Employee desire to memorialize in this Agreement certain benefits, 

terms and conditions of employment of Employee. 

NOW, THEREFORE, in consideration of the mutual covenants contained herein and the 

foregoing recitals that are incorporated into this Agreement, the parties agree as follows: 

1. Employment.  City hereby agrees to employ Employee as Interim City Manager of the 

City of Antioch commencing on the Start Date, to serve at the pleasure of the City 

Council subject to the terms and conditions set forth in this Agreement. 

2. Term.  This Agreement shall be in effect from March 15, 2017, and may be terminated 

only according to its terms.  If this Agreement has not been terminated before 

September 15, 2017, the City Council will meet to discuss its terms. 

3. Duties.  Commencing on the Start Date, Employee shall perform the functions and 

duties of the City Manager identified in State Law, Antioch Municipal Code, the 

ordinances, resolutions, policies, rules and regulations existing thereunder  and such 

other legally permissible and proper duties and functions consistent with the office of 

the City Manager, as the City Council assigns. 

4. Salary.  City agrees to pay the Employee for services rendered a starting salary in the 

sum of Eighteen Thousand and Forty-Six Dollars  ($18,046) per month commencing on 

the Start Date, payable in installments at the same time and in the same manner as 

other career City employees.  City agrees to consider increases to the salary base by the 

same percentage and amounts, and at the same time and same manner, as those 

approved for Executive Management  employees as set forth in the current City of 

Antioch Management Benefit Document, subject to City Council approval. 

5. Benefits/Retirement.  The sums payable to Employee under this Agreement are in 

addition to all other fringe benefits, retirement plans and contributions, expense and 

subsistence allowances, leaves, reimbursements and allowances, and other perquisites 

Employee receives as those approved for Executive Management employees as set forth 

in the current City of Antioch Management Benefit Document.  



 

 

6. Termination 

a. Mutual Consent.  This Agreement may be terminated at any time upon the 

mutual, written agreement of both City and Employee. 

b. By Employee.  Employee may terminate this Agreement at any time by giving 

City not less than forty-five (45) days prior written notice. 

c. By City.  City may terminate this Agreement with or without cause, upon the 

affirmative voted of not less than three members of the City Council. 

d. Upon Hiring of City Manager.  When the City Council hires a City Manager, this 

Agreement will terminate on the day prior to the City Manager’s start date. 

7. Return Rights to Previous Position 

Employee shall have full return rights to the position of Assistant City Manager/Director 

of Public Works/City Engineer or Director of Public Works/City Engineer if this 

Agreement is terminated pursuant to Paragraph 6.   

8. Nondiscrimination 

Employee agrees not to unlawfully discriminate in the performance of Employee’s 

functions and duties on the grounds of or because of race, color, religion, sex, national 

origin, age, marital status, physical disability, sexual orientation, or any other 

characteristic protected under applicable law. 

9. General Provisions. 

a. Entire Agreement.  The written Agreement contains the entire understanding 

between the parties as to the subject matter hereof and supersedes all prior and 

contemporaneous oral and written understandings or agreements of the parties 

and as such, is fully integrated.  No promise, representation, warranty or 

covenant not included in this Agreement has been or is relied on by any party. 

b. Severability.  If any portion of this Agreement or the application thereof is held 

unconventional, invalid, or unenforceable, the remainder of this Agreement shall 

not be affected and shall remain in full force and effect to the greatest extent 

permitted by law. 

c. Amendments.  This Agreement may be amended only in writing and duly 

authorized and executed by both parties. 

d. Governing Law and Venue.  This Agreement shall be governed by, construed and 

enforced in accordance with the laws of the State of California.  Litigation arising 

out of or connected with this Agreement shall be instituted and maintained in 

the County of Contra Costa. 

10. Notices 

Notices pursuant to this Agreement shall be given by depositing such notice in the 

custody of the United States postal service, postage prepaid, addressed as follows: 

 



 

 

City Clerk     Ron Bernal 

City of Antioch      

Third & H Street      

Antioch, CA 94509 

     

Alternatively, any notice required pursuant to this Agreement may be personally 

served in the same manner as is applicable to civil judicial practice at the date such 

notice is given.  Notice shall be deemed given as of the date of personal service or on 

the third day after deposit of such written notice with the United States postal service. 

The parties have executed this Agreement the day and year first written above. 

 

EMPLOYEE 

 

                                                        . 

Ron Bernal 

 

CITY OF ANTIOCH 

 

By:                                               . 

                    Sean Wright, Mayor 

 

 

Approved as to Form:     Attest: 

 

                                                    .                                                                     . 

Michael Vigilia      Arne Simonsen 

City Attorney      City Clerk 
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STAFF REPORT TO THE CITY COUNCIL 

DATE: Regular Meeting of March 28, 2017 

TO: Honorable Mayor and Members of the City Council 

SUBMITTED BY: Nickie Mastay, Administrative Services Director 

SUBJECT: Resolution Approving a New Class Specification for Deputy Public 
Works Director II and Assistant City Engineer II, Assigning a Salary 
Range, Assigning the Classification to the Management (Senior) 
Bargaining Unit. 

RECOMMENDED ACTION 
It is recommended that the City Council adopt a resolution: 

1) Approving the Class Specification of Deputy Public Works Director II and
Assistant City Engineer II.

2) Assigning the Deputy Public Works Director II and the Assistant City Engineer II
classification to a salary range and to the Management (Senior) Bargaining Unit.

STRATEGIC PURPOSE 
Strategy L-10:  Effective and efficient management of all aspects of Human Resources 
Management, including Employer/Employee Relations, labor negotiations, classification 
and compensation, recruitment and selection, benefits administration, and staff 
development. 
Strategy L-11: Short Term Objective:  Continued focused, timely, and targeted 
recruitment efforts specific to the position and department needs. 

FISCAL IMPACT 
The new class specification of Deputy Public Works Director II will be assigned a 
monthly salary range of $10,127 - $12,308 and the new class specification of Assistant 
City Engineer II will be assigned a salary range of $10,633 - $12,923.  These class 
specifications will be internal recruitments and will only be in effect when the Public 
Works Director/City Engineer is in a multi-faceted position such as Assistant City 
Manager/[Department Director] or Interim City Manager.  Upon hiring of a Public Works 
Director/City Engineer, both of these class specifications will be removed from the class 
specification list and the internal candidates will move back to their prior position. 

DISCUSSION 
On March 14, 2017, the City Council terminated the employment agreement of City 
Manager Steve Duran.   Assistant City Manager/Public Works Direct/City Engineer, Ron 
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Bernal immediately assumed the duties of the City Manager.   With the appointment of 
the Public Works Director/City Engineer to Assistant City Manager/Public Works 
Director/City Engineer, the current Deputy Public Works Director and Assistant City 
Engineer have taken on additional duties from the Public Works Director/City Engineer 
since April 6, 2016.  Since the Deputy Public Works Director and Assistant City 
Engineer will continue their additional duties, the class specifications of Deputy Public 
Works Director II and Assistant City Engineer II will include the additional duties until the 
Public Works Director/City Engineer is hired. 
 
Some of the duties of the Deputy Public Works Director II are: 
 

 Greater signing authority and oversight for department purchases up to $25,000 
 Signing authority for all timesheets, personnel action forms, requisitions, etc. 
 Oversee Public Works Maintenance budget preparation, department goals, 

objective and priorities and provide regular oversight and monitoring. 
 Chair bi-weekly Manager’s and Superintendent’s Meetings, and monthly Central 

Safety Committee Meetings. 
 Oversee preparation of weekly and quarterly City Manager’s Reports. 
 Oversee preparation and submittal of all City Council Staff Reports. 
 Attend City Council and Parks and Recreation Commission Meetings and 

present Public Works Maintenance staff reports and presentations. 
 Oversee Public Works Administration Division and assist Assistant City Engineer 

in overseeing GIS group. 
 In conjunction with Parks and Recreation Director, oversee research and 

preparation of Antioch Park and Playground Condition Assessment for 
presentation to the City Council and inclusion in the 5-Year CIP. 

 Respond to and resolve most difficult and sensitive citizen inquiries and 
complaints. 

 
Some of the duties of the Assistant City Engineer II are: 
 

 Greater signing authority and oversight for department purchases up to $25,000 
 Signing authority for all timesheets, personnel action forms, requisitions, etc. 
 Oversee Public Works CIP and Engineering Division budget preparation, 

department goals, objective and priorities and provide regular oversight and 
monitoring. 

 Chair weekly CIP and Development and Engineering Meetings. 
 Serve in lead role in all CIP and Engineering meetings with applicants, 

developers and engineers. 
 Oversee preparation of weekly and quarterly City Manager’s Reports. 
 Take lead role for conditions of approvals, development agreements, and 

subdivision agreements for new developments including signing CIP project 
plans and specifications, and Subdivision Improvement Plans. 

 Oversee Community Facilities Districts and Benefits Districts. 
 Oversee preparation and submittal of all City Council Staff Reports. 
 Attend City Council Meetings and present Public Works CIP and Engineering 

staff reports and presentations. 
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 Lead preparation and sign Street Light and Landscape Maintenance District 
Engineer’s Report. 

 Close Out Assessment District 27/31 and Assessment District 26. 
 

When an internal candidate is hired for either of these positions, there will not be a 
backfill of their current position.  As stated in the fiscal impact section, upon hiring of a 
Public Works Director/City Engineer, both of these class specifications will be removed 
from the class specification list and the internal candidates will move back to their prior 
positions. 
 
 
ATTACHMENTS  
A. Resolution 

Exhibit A to Resolution – Deputy Director Public Works II Class Specification 
Exhibit B to Resolution – Assistant City Engineer II Class Specification 
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RESOLUTION NO. 2017/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING A NEW CLASS SPECIFICATION FOR DEPUTY DIRECTOR PUBLIC 
WORKS II AND ASSISTANT CITY ENGINEER II, ASSIGNING A SALARY RANGE, 

AND ASSIGNING THE CLASSIFICATION TO THE MANAGEMENT  
(SENIOR) BARGAINING UNIT 

 
WHEREAS, the City has an interest in the effective and efficient management of 

the classification plan; and  
 
WHEREAS, staff has determined that a new classification of Deputy Director 

Public Works II and Assistant City Engineer II is needed; and 
 
WHEREAS, for internal equity purposes, the recommended salary range for the 

Deputy Director Public Works II classification is $10,127 - $12,308 and the 
recommended salary range for the Assistant City Engineer II is $10,633 - $12,923 per 
month; and 

 
WHEREAS, the Management Bargaining Unit has reviewed and approved the 

Class Specification for Deputy Director Public Works II and Assistant City Engineer II; 
and 

 
WHEREAS, the Deputy Director Public Works II and Assistant City Engineer II 

should be assigned to the Management (Senior) Bargaining Unit. 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 
Antioch as follows: 

 
Section 1.  That the Class Specification for the classification of Deputy Director 
Public Works II and Assistant City Engineer II, attached hereto as Exhibit “A” and 
Exhibit “B”; be approved and added to the City of Antioch Employees’ 
Classification System; and 

 
Section 2.  That the Deputy Director Public Works II classification be assigned a 
monthly salary range of $10,127 - $12,308 and that the Assistant City Engineer II 
be assigned a monthly salary range of $10,633 - $12,923; and 

 
Section 3.  That the Deputy Director Public Works II classification and the 
Assistant City Engineer II classification be assigned to the Management (Senior) 
Bargaining Unit. 
 
 

*     *     *     *     *     *     *     *     *     *     *     *     *     *     * 
 
 



                                                                                                        

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 28th day 
of March, 2017, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT:    

 
 
  
_____________________________________ 
ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 
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CITY OF ANTIOCH 

DEPUTY PUBLIC WORKS DIRECTOR II 

Class specifications are intended to present a descriptive list of the range of duties performed by employees in 

the class. Specifications are not intended to reflect all duties performed within the job. 

SUMMARY DESCRIPTION 

Under administrative direction, directs, manages, supervises, and coordinates the activities and 
operations of the Operations Division and Collection Systems/NPDES Division within the Public 
Works Department including streets, fleet, parks and landscape, facilities and marina sections, 
wastewater and storm water systems; coordinates assigned activities with other divisions, 
departments, and outside agencies; provides highly responsible and complex administrative support 
to the Public Works Director; and serves as second in charge of the Public Works Department and 
acts as the Public Works Director in his/her absence. 

REPRESENTATIVE DUTIES 
The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or 
may be required to perform additional or different duties from those set forth below to address business needs 
and changing business practices. 

1. Participate in the overall management of the Public Works Department; assume day-to-day
management responsibility for the Operations Division including streets, fleet, parks and
landscape, facilities and marina sections; wastewater and storm water systems for the Collections
Systems/NPDES Division.

2. Manage and participate in the development and implementation of goals, objectives, policies, and
priorities for assigned service areas, programs, and operations; recommend and administer
policies and procedures.

3. Monitor and evaluate the efficiency and effectiveness of service delivery methods and procedures;
recommend, within departmental policy, appropriate service and staffing levels.

4. Plan, direct, coordinate, and review the work plan for operations staff; assign work activities,
projects, and programs; review and evaluate work products, methods, and procedures; meet with
staff to identify and resolve problems.

5. Select, train, motivate, and evaluate personnel; provide or coordinate staff training; work with
employees to correct deficiencies; implement discipline and termination procedures.

6. Oversee and participate in the development and administration of the division’s annual budget; in
association with the Public Works Director, participate in the development and administration of
the Public Works Department budget; participate in the forecast of funds needed for staffing,
equipment, materials, and supplies; monitor and approve expenditures; implement adjustments.

7. Oversee and administer the daily operations of the streets, fleet, parks and landscape, facilities
and marina sections; and wastewater and storm water systems division in compliance with
guidelines, requirements, and regulations; oversee the submittal of required reports.

8. Oversee the establishment, implementation, and monitoring of a preventive maintenance program
with responsibility for division staff and equipment to include inspection, cleaning, and repair of the
City’s assets relating to the wastewater collection and storm water systems.

9. Oversee preparation and submittal of regular operations and maintenance reports and required
regulatory reports to consultant and local, state, and federal agencies; ensure compliance with
local, state, and federal regulations.

EXHIBIT A
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10. Establish management reporting systems and ensure the availability of accurate data for the 
Computerized Maintenance Management System (CMMS); work with engineering staff to develop 
and implement capital projects for improvements and expansion of the collection and storm water 
systems. 

11. Develop bid specs and obtain and review bids for chemicals, supplies, and outside contractual 
services, monitor and approve equipment purchases; order supplies and initiate purchase orders; 
assist staff in developing specification as necessary. 

12. Serve as the liaison for the Operations and Collections Systems/NPDES Divisions with other 
divisions, departments, and outside agencies; negotiate and resolve sensitive and controversial 
issues. 

13. Oversee and inspect public works facilities and infrastructures; visits work sites to monitor 
progress and quality of work performed, provide direction, and assist in resolving problems 
encountered in the field. 

14. Oversee safety programs for assigned sections and work groups; assist with action planning for 
safety programs. 

15. Serve as the liaison for the Operations Division with other divisions, departments, and outside 
agencies; negotiate and resolve sensitive and controversial issues. 

16. Serve as staff on a variety of boards, commissions, and committees; prepare and present staff 
reports and other necessary correspondence. 

17. Provide responsible staff assistance to the Public Works Director; conduct a variety of 
organizational studies, investigations, and operational studies; recommend modifications to 
planning programs, policies, and procedures as appropriate. 

18. Attend and participate in professional group meetings; maintain awareness of new trends and 
developments in the field of public works; incorporate new developments as appropriate. 

19. Respond to and resolve difficult and sensitive citizen inquiries and complaints. 

20. Serve as the Public Works Director as required. 

21. Perform related duties as required. 

ADDITIONAL DUTIES AND RESPONSIBILITIES 

 Greater signing authority and oversight for department purchases up to $25,000 
 Signing authority for all timesheets, personnel action forms, requisitions, etc. 
 Oversee Public Works Maintenance budget preparation, department goals, objective and 

priorities and provide regular oversight and monitoring. 
 Chair bi-weekly Manager’s and Superintendent’s Meetings, and monthly Central Safety 

Committee Meetings. 
 Oversee preparation of weekly and quarterly City Manager’s Reports. 
 Oversee preparation and submittal of all City Council Staff Reports. 
 Attend City Council and Parks and Recreation Commission Meetings and present Public 

Works Maintenance staff reports and presentations. 
 Oversee Public Works Administration Division and assist Assistant City Engineer in 

overseeing GIS group. 
 In conjunction with Parks and Recreation Director, oversee research and preparation of 

Antioch Park and Playground Condition Assessment for presentation to the City Council and 
inclusion in the 5-Year CIP. 

 Respond to and resolve most difficult and sensitive citizen inquiries and complaints. 
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QUALIFICATIONS 
The following generally describes the knowledge and ability required to enter the job and/or be learned within a 
short period of time in order to successfully perform the assigned duties. 

Knowledge of: 

 Operational characteristics, services, and activities of assigned public works maintenance 
operations and program areas including street maintenance, fleet services, parks and 
landscape maintenance, facility maintenance and marina maintenance; a comprehensive 
municipal collections system and NPDES program functions and program areas. 

 Advanced methods, practices, procedures and materials used in the construction 
maintenance, operation, repair and improvement of municipal street, fleet, parks and 
landscape, facilities and marina; wastewater collection, storm channels and related 
facilities. 

 Principles and practices of program development and administration. 
 Principles and practices of municipal budget preparation and administration. 
 Principles of supervision, training, and performance evaluation. 
 Principles and practices of project management, administration, and coordination. 
 Modern methods, tools, equipment, materials, and work practices utilized in public works 

maintenance operations and service areas including street maintenance, fleet services, 
and parks maintenance. 

 Types and level of maintenance and repair activities generally performed in a public works 
maintenance operations and program areas, including street maintenance, fleet services, 
and parks maintenance. 

 Geography and public works systems of the City. 
 Principles of business letter writing and report preparation. 
 Occupational hazards and standard safety precautions. 
 Office procedures, methods, and equipment including computers and applicable software 

applications such as word processing, spreadsheets, and databases. 
 Pertinent federal, state, and local laws, codes, and regulations. 

Ability to: 

 Oversee and participate in the management of multiple sections, work groups, and/or 
service areas within a comprehensive public works operations division, collection systems, 
and NPDES program. 

 Oversee, direct, and coordinate the work of lower level staff. 
 Select, supervise, train, and evaluate staff. 
 Participate in the development and administration of goals, objectives, and procedures for 

assigned areas of responsibility. 
 Research, analyze, and evaluate new service delivery methods and techniques. 
 Prepare and administer program budgets. 
 Prepare clear and concise administrative and financial reports. 
 Analyze problems, identify alternative solutions, project consequences of proposed actions 

and implement recommendations in support of goals. 
 Oversee and participate in the completion of data, maintenance of records and files, and 

the preparation of clear and concise administrative and financial reports. 
 Interpret and apply federal, state, and local policies, laws, and regulations. 
 Understand the organization, operation, and services of the City and of outside agencies 

as necessary to assume assigned responsibilities. 
 Ensure adherence to established safety rules, regulations and guidelines. 
 Oversee and participate in the provision of a high level of customer service to internal and 

external customers. 
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 Respond to requests and inquiries from the general public; tactfully and courteously
represent the Public Works Department during public contacts.

 Operate office equipment including computers and supporting word processing,
spreadsheet, and database applications.

 Communicate clearly and concisely, both orally and in writing.
 Establish and maintain effective working relationships with those contacted in the course of

work.

Education and Experience Guidelines 

Education/Training: 

A Bachelor’s degree from an accredited college or university with major course work in 
construction, business administration, public administration, or a closely related field; or 

Experience: 

Six years of broad and extensive experience in public works development and 
maintenance activities or related service delivery operations, including two years of 
administrative and supervisory responsibility. 

License or Certificate: 

Possession of an appropriate, valid driver’s license. 

PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully perform the 
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities 
to perform the essential job functions. 

Environment: Work is performed primarily in a standard office setting with some travel to different 
sites; incumbents may be exposed to inclement weather conditions; incumbents may be required 
to work extended hours including evenings and weekends and may be required to travel outside 
City boundaries to attend meetings. 

Physical: Primary functions require sufficient physical ability and mobility to work in an office 
setting; to stand or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, 
reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of weight; to operate 
office equipment requiring repetitive hand movement and fine coordination including use of a 
computer keyboard; and to verbally communicate to exchange information. 

FLSA: Exempt 

March 2017 

This class specification identifies the essential functions typically assigned to positions in this class. 
Other duties not described may be assigned to employees in order to meet changing business needs 
or staffing levels but will be reasonably related to an employee’s position and qualifications. Other 
duties outside of an individual’s skill level may also be assigned on a short term basis in order to 
provide job enrichment opportunities or to address emergency situations. 
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CITY OF ANTIOCH 

ASSISTANT CITY ENGINEER II 

Class specifications are intended to present a descriptive list of the range of duties performed by employees in 

the class. Specifications are not intended to reflect all duties performed within the job. 

SUMMARY DESCRIPTION 

Under administrative direction, directs, manages, supervises, and coordinates the activities and 
operations of the Engineering & Development Services and Capital Improvement Divisions within the 
Public Works Department including land development, traffic and transportation engineering, and 
capital projects engineering; coordinates assigned activities with other divisions, departments, and 
outside agencies; and provides highly responsible and complex administrative support to the Director 
of Public Works/City Engineer. 

REPRESENTATIVE DUTIES 
The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or 
may be required to perform additional or different duties from those set forth below to address business needs 
and changing business practices. 

1. Assume management responsibility for the City engineering services and activities performed by
the Engineering & Development Services and Capital Improvement Divisions including land
development, engineering design and administration of the Subdivision Map Act, traffic and
transportation engineering activities, implement design and construction of all capital improvement
projects by staff or consultant engineers; the City’s storm water program (NPDES); the City’s
Assessment Districts; and the City’s construction inspection program.

2. Perform advanced levels of traffic engineering studies; complaint investigation; plan review; signal
system design, monitoring and control; field engineering and inspection of signals and other traffic
control devices.

3. Manage and participate in the development and implementation of goals, objectives, policies, and
priorities for assigned programs; recommend and administer policies and procedures.

4. Monitor and evaluate the efficiency and effectiveness of service delivery methods and procedures;
recommend, within departmental policy, appropriate service and staffing levels.

5. Plan, direct, coordinate, and review the work plan for engineering staff; assign work activities,
projects, and programs; review and evaluate work products, methods, and procedures; meet with
staff to identify and resolve problems.

6. Select, train, motivate, and evaluate engineering personnel; provide or coordinate staff training;
work with employees to correct deficiencies; implement discipline and termination procedures.

7. Oversee and participate in the development and administration of each division’s annual budget;
participate in the forecast of funds needed for staffing, equipment, materials, and supplies; monitor
and approve expenditures; implement adjustments.

8. Coordinate activities with planners, building inspectors and other City staff; to advise the Planning
Commission and other City boards and commissions.

9. Oversee all activities related to subdivision plan checking; improvement construction; traffic
engineering; the storm water program; design and construction activities; and contract proposals

EXHIBIT B
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for activities involved in the City’s engineering and construction activities; and insure the overall 
quality of professional engineering. 

10. Conduct comprehensive engineering analysis of land development, traffic, and storm water related 
problems. 

11. Establish benefit districts within the City and determine how costs will be distributed. 

12. Plan and track projects. 

13. Establish and maintain liaison with appropriate governmental agencies, private firms, 
organizations or individuals to assist in achieving City objectives and ensuring compliance with 
appropriate laws and technical standards affecting engineering activities; negotiate solutions to 
disputes between the City and developers or other parties. 

14. Serve as staff on a variety of boards, commissions, and committees; prepare and present staff 
reports and other necessary correspondence; make presentations to the City Council, Planning 
Commission, Design Review Board and other groups as necessary. 

15. Provide responsible staff assistance to the department Director; conduct a variety of 
organizational studies, investigations, and operational studies; recommend modifications to 
engineering programs, policies, and procedures as appropriate. 

16. Attend and participate in professional group meetings; maintain awareness of new trends and 
developments in the fields of transportation and land development engineering; incorporate new 
developments as appropriate. 

17. Respond to and resolve difficult and sensitive citizen inquiries and complaints. 

18. May act as Director of Public Works/City Engineer in the Director’s absence. 

19. Perform related duties as required. 

ADDITIONAL DUTIES AND RESPONSIBILITIES 

 Greater signing authority and oversight for department purchases up to $25,000 
 Signing authority for all timesheets, personnel action forms, requisitions, etc. 
 Oversee Public Works CIP and Engineering Division budget preparation, department goals, 

objective and priorities and provide regular oversight and monitoring. 
 Chair weekly CIP and Development and Engineering Meetings. 
 Serve in lead role in all CIP and Engineering meetings with applicants, developers and 

engineers. 
 Oversee preparation of weekly and quarterly City Manager’s Reports. 
 Take lead role for conditions of approvals, development agreements, and subdivision 

agreements for new developments including signing  
CIP  project plans and specifications, and Subdivision Improvement Plans. 

 Oversee Community Facilities Districts and Benefits Districts. 
 Oversee preparation and submittal of all City Council Staff Reports. 
 Attend City Council Meetings and present Public Works CIP and Engineering staff reports and 

presentations. 
 Lead preparation and sign Street Light and Landscape Maintenance District Engineer’s 

Report. 
 Close Out Assessment District 27/31 and Assessment District 26. 
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QUALIFICATIONS 
The following generally describes the knowledge and ability required to enter the job and/or be learned within a 
short period of time in order to successfully perform the assigned duties. 

Knowledge of: 

 Operational characteristics, services, and activities of a land development engineering 
program. 

 Principles and practices of civil engineering, including planning, plan checking, 
construction, and inspection. 

 Principles and practices of program development and administration. 
 Advanced principles and practices of traffic and transportation engineering, design, 

operation, and maintenance. 
 Principles and practices of civil engineering, including their application to the design, 

construction and inspection of municipal public works. 
 Principles and laws governing public works contract administration and public safety. 
 Principles and practices of municipal budget preparation and administration. 
 Principles of supervision, training, and performance evaluation. 
 Methods and techniques of public relations. 
 Land development including planning and analysis of engineering systems needed for the 

use of land including streets, highways, sewage, water facility, storm drains, grading, land 
use and utilities. 

 Construction inspection, materials and methods. 
 Occupational hazards and standard safety practices. 
 Office procedures, methods, and equipment including computers and applicable software 

applications such as word processing, spreadsheets, and databases. 
 Pertinent federal, state, and local laws, codes, and regulations. 

Ability to: 

 Oversee and participate in the management of a comprehensive land development 
engineering program. 

 Oversee, direct, and coordinate the work of lower level staff. 
 Select, supervise, train, and evaluate staff. 
 Participate in the development and administration of division goals, objectives, and 

procedures. 
 Prepare and administer large program budgets. 
 Prepare clear and concise administrative and financial reports. 
 Prepare and administer assessment districts and land-based financing districts. 
 Explain City practices and objectives to appropriate public and private agencies, 

organizations and individuals.  
 Deal tactfully and effectively with the public, staff, other public and private agencies, 

contractors and private engineers. 
 Make complex structural, hydraulic, traffic and other engineering calculations 
 Make clear, concise and accurate public oral presentations. 
 Analyze problems, identify alternative solutions, project consequences of proposed actions 

and implement recommendations in support of goals. 
 Research, analyze, and evaluate new service delivery methods and techniques. 
 Interpret and apply federal, state, and local policies, laws, and regulations. 
 Communicate clearly and concisely, both orally and in writing. 
 Establish and maintain effective working relationships with those contacted in the course of 

work. 

Education and Experience Guidelines  

Education/Training: 
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A Bachelor’s degree from an accredited college or university with major course work in civil 
engineering or a related field. 

Experience: 

Five years of increasingly responsible civil engineering experience including two years of 
administrative and supervisory responsibility. 

License or Certificate: 

Possession of an appropriate, valid driver’s license. 

Possession of Registration as a Professional Civil Engineer in the State of California, or if a 
registered Civil Engineer in another state, the ability to obtain registration as a Civil Engineer in the 
State of California within one (1) year of appointment. 

Possession of registration as a Professional Traffic Engineer in the State of California is desirable. 

Possession of registration as a Practicing Land Surveyor in the State of California is desirable. 

PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully perform the 
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities 
to perform the essential job functions. 

Environment: Work is performed primarily in a standard office setting. 

Physical: Primary functions require sufficient physical ability and mobility to work in an office 
setting; to stand or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, 
reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of weight; to operate 
office equipment requiring repetitive hand movement and fine coordination including use of a 
computer keyboard; and to verbally communicate to exchange information. 

FLSA: Exempt 

March 2017 
 

This class specification identifies the essential functions typically assigned to positions in this class. 
Other duties not described may be assigned to employees in order to meet changing business needs 
or staffing levels but will be reasonably related to an employee’s position and qualifications. Other 
duties outside of an individual’s skill level may also be assigned on a short term basis in order to 
provide job enrichment opportunities or to address emergency situations. 
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STAFF REPORT TO THE CITY COUNCIL 

DATE: Regular Meeting of March 28, 2017 

TO: Honorable Mayor and Members of the City Council 

SUBMITTED BY: Nickie Mastay, Administrative Services Director 

SUBJECT: Resolution Approving One (1) Deputy Public Works Director II 
Position and One (1) Assistant City Engineer II Position and 
Authorizing the Appropriate Budget Adjustment 

RECOMMENDED ACTION 
It is recommended that the City Council adopt a resolution approving one (1) Deputy 
Public Works Director II position and one (1) Assistant City Engineer II position, and 
authorize the appropriate budget adjustment.  

STRATEGIC PURPOSE 
Long Term Goal L:  City Administration.  Provide exemplary City Administration. 
Strategy L-1:  Improve community communications and trust in City Government and 
keep the community well informed as to the activities of the City Departments. 
Strategy L-10:  Effective and efficient management of all aspects of Human Resources 
Management, including Employer/Employee Relations, labor negotiations, classification 
and compensation, recruitment and selection, benefits administration, and staff 
development. 
Strategy L-11: Short Term Objective:  Continued focused, timely, and targeted 
recruitment efforts specific to the position and department needs. 

FISCAL IMPACT 
The salary range (without benefits) for one (1) full-time Public Works Director II in the 
Public Works Department is $121,519 - $147,695.  The total annual range of cost of 
funding (1) Public Works Director II is (Step A – Step E) $202,105 - $242,200.  The 
salary range (without benefits) for one (1) full-time Assistant City Engineer II position in 
the Public Works Department is $127,591 – $155,074.  The total annual range of cost of 
funding (1) Assistant City Engineer II is (Step A – Step E) $212,991 – $255,090.  Since 
these positions will be recruited as internal/promotional, the cost to all funds will be less 
as the position of the internal/promotional employee will not be backfilled.  These class 
specifications and appropriations will only be in effect when the Public Works 
Director/City Engineer is in a multi-faceted position such as Assistant City 
Manager/[Department Director] or Interim City Manager.  As such, a Fiscal Year 2017 
budget amendment of $5,963 will be required for the cost differential of the promoted 
positions through June 30, 2017.   Of this amount, $2,035 will impact the General Fund. 
The budget impact for Fiscal Year 2018 will be built into the draft budget brought to 

  t0
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Council next month.   Upon hiring of a Public Works Director/City Engineer, both of 
these class specifications will be removed from the class specification list and the 
internal candidates will move back to their prior position. 
 
DISCUSSION 
On March 14, 2017, the City Council terminated the prior City Manager’s contract.  
Assistant City Manager/Public Works Direct/City Engineer Ron Bernal immediately 
assumed duties of the City Manager as a consequence of his position as Assistant City 
Manager.  Since Ron Bernal had been working closely with the prior City Manager, City 
Council desires to appoint him as Interim City Manager to assure a smooth transition 
while continuing the search for the position of City Manager. 
 
With the appointment of the Public Works Director/City Engineer to Assistant City 
Manager/Public Works Director/City Engineer, the current Deputy Public Works Director 
and Assistant City Engineer have taken on additional duties from the Public Works 
Director/City Engineer since April 6, 2016.  With the appointment of Assistant City 
Manager/Public Works Director/City Engineer Ron Bernal to Interim City Manager, this 
leaves a void in management for the Director of Public Works/City Engineer in the 
Public Works Department.  Therefore, the Deputy Public Works Director and Assistant 
City Engineer will have to continue their additional duties.  The class specifications of 
Deputy Public Works Director II and Assistant City Engineer II will include the additional 
duties until the Public Works Director/City Engineer is hired. 
 
As stated in the fiscal impact section, this position will be recruited as 
internal/promotional as the position of the internal/promotional employee will not be 
backfilled.  These class specifications and appropriations will only be in effect when the 
Public Works Director/City Engineer is in a multi-faceted position such as Assistant City 
Manager/[Department Director] or Interim City Manager.  Upon hiring of a Public Works 
Director/City Engineer, both of these class specifications will be removed from the class 
specification list and the internal candidates will move back to their prior position. 
 
 
ATTACHMENT  
A. Resolution  



ATTACHMENT A 

  

RESOLUTION NO. 2017/** 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ANTIOCH 
APPROVING ONE (1) DEPUTY DIRECTOR PUBLIC WORKS II POSITION AND ONE 

(1) ASSISTANT CITY ENGINEER II POSITION IN THE FY 2016/17 BUDGET AND 
AUTHORIZING THE APPROPRIATE BUDGET ADJUSTMENT 

 
WHEREAS, the City has an interest in the effective and efficient management of 

the classification plan; and 
 
WHEREAS, the City would like continued focused, timely, and targeted 

recruitment efforts specific to the position and department needs; and 
 
WHEREAS, to provide consistent and equitable position assignment based on 

the level of complexity of duties and responsibilities that need to be performed.  
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 

Antioch as follows: 
 

Section 1.  That one (1) Deputy Director Public Works II position is hereby 
approved to be funded in the fiscal year 2016/17 budget; and 
 
Section 2.  That one (1) Assistant City Engineer II position is hereby approved to 
be funded in the fiscal year 2016/17 budget; and 
 
Section 2.  The Finance Director is authorized to make the necessary 
adjustments to the fiscal year 2016/17 budget to effectuate this change.  
 
 

*     *     *     *     *     *     *     *     *     *     *     *     *     *     * 
 

I HEREBY CERTIFY that the foregoing resolution was passed and adopted by 
the City Council of the City of Antioch at a regular meeting thereof, held on the 28th day 
of March, 2017, by the following vote: 
 
AYES:   
 
NOES:   
 
ABSENT:    
 

  
_____________________________________ 
ARNE SIMONSEN 
CITY CLERK OF THE CITY OF ANTIOCH 
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DATE: Regular Meeting of March 28, 2017 

TO: Honorable Mayor and Members of the City Council 

SUBMITTED BY: Duane Anderson, Superintendent, Water Treatment Plant � 

APPROVED BY: Ron Bernal, lnterim City Manager/Public Works Director/City Engineer� 

SUBJECT: River Pump Rotary Pump Control Valve Purchase 

RECOMMENDED ACTION 
lt is recommended that the City Council adopt a resolution to approve replacing a 20 
inch rotary pump control valve for the river pump's discharge line and authorize the 
lnterim City Manager or his designee to authorize the purchase from the sole source 
distributor, JLR Environmental Consultants, LLC., in the amount not to exceed 
$88,806.00. 

STRATEGIC PURPOSE 
These actions support Long Term Goal K/Strategy K-2 to operate, maintain, and 
steward Antioch's water assets and resources and deliver high quality water to our 
customers. 

FISCAL IMPACT 
This expenditure is included in the FY 2016/17 Water Treatment budget. 

DISCUSSION 
The river pump is an essential asset to the City's water resources. When river water 
meets quality standards we are able to use it as a source of raw water. The Water 
Treatment Division maintains the river pump through timely inspections and 
replacement of parts and equipment that are beyond their useful life or are damaged, 
which is critica! in meeting water quality and water demand in conjunction with State 
regulations. 

During a routine inspection of the river pump equipment, staff installed new seals and 
noted that the interior of the pump's rotary pump control valve has majar decay, metal 
fatigue and will eventually fail. The river pump's rotary pump control valve was designed 
to control the opening and closing of the valve. This type of rotary pump control valve is 
used to prevent water hammer and surges in the distribution line. This particular valve 
has the strength to withstand the force of the reverse flow that returns at a high rate of 
energy. 

Agenda ltem # 
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Other products were not considered as the GA Industries model XR201 OS Rotary 
Pump Control Valve is a part that meets the specification of the City's existing river 
pump station. Purchasing this valve from another manufacturer would be much more 
costly than replacing this valve as it would require an entire reconfiguration of the 
system thereby limiting the City's ability to draw river water during reconstruction. 

The rotary pump control valve is manufactured by GA Industries. JLR Environmental 
Consultants LLC, is the sole provider or regional company that represents GA industries 
in Northern California and therefore the sole supplier of this type of rotary ball valve. 

ATTACHMENTS 

A. Resolution
B. Quote
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